FORT LAUDERDALE POLICE DEPARTMENT

DATE:

June 5, 2018

TO:

Chief Rick Maglione/Office of the Chief

FROM:

Major Victor London/Office of Internal Affairs ~ /z.'1,l-

SUBJECT:

lnternal Affairs Case No. 18-029
Officer Carl Hannold (11 90)

After careful review of the evidence and testimony in the captioned investigation, I have
determined the charges against Officer Carl Hannold for violation of Fort Lauderdale Police
Department policies 118 E 12 U): "Conduct prejudicial disruptive to the good order of the
Department" and 129 E 4 c (2): "Speech involving themselves or other Department personnel
reflecting behavior that would reasonably be considered reckless or irresponsible" are NOT
SUSTAINED.
In November 2017, Officer Carl Hannold filed a complaint with the Office of Internal Affairs
alleging Major Karen Dietrich and Captain Robert Dietrich received compensation from the City
of Fort Lauderdale while simultaneously receiving compensation from Broward College for
instructing police academy recruits. On May 1, 2018 Officer Carl Hannold was informed by the
Office of Internal Affairs his complaint of criminal impropriety against Major Dietrich and Captain
Dietrich had no merit, but the investigation did result in administrative charges being sustained.
Officer Hannold openly expressed his disappointment with the outcome of the investigation. The
following day Officer Hannold made a Facebook post on his private account expressing his loss
of faith in local government and alleged it is rife with public corruption . Officer Hannold's post
further proclaimed his intent to "bring the fight to their doorstep." The social media post caused
multiple concerned people to share screenshots of the post and its comments with Chief Rick
Maglione. The timing of the post caused Departmental officials to surmise Officer Hannold was
publically accusing the Fort Lauderdale Police Department of being corrupt based on its
disposition of the complaint involving the Dietrichs. Departmental officials also deemed it
prudent to mitigate the implied threat of violence by issuing Officer Hannold a No Contact Order
prohibiting any interactions with Major Dietrich and Captain Dietrich.
Officer Hannold was subsequently interviewed by the Office of Internal Affairs. He disclosed his
social media post was not referencing the Fort Lauderdale Police Department or its handling of
the complaint against Major Dietrich and Captain Dietrich. He asserted his post was in reference
to an alleged injustice involving another local government concerning a private matter related to
his daughter. However, Officer Hannold refused to provide details to substantiate his
explanation. He also asserted his use of the term "bring the fight to their doorstep" was just
jargon to indicate he would assist his daughter with resolving the private matter and was not a
threat of violence.

Internal Affairs Case 18-029
Officer Carl Hannold ( 1190)

Due to Officer Hannold's refusal to provide information that could have corroborated his
testimony, this investigation failed to produce a preponderance of evidence to prove or disprove
the allegations.
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Complainant:

Rick Maglione, Chief of Police

Telephone:

954-828-5570

1300 West Broward Blvd, Fort Lauderdale, FL 33312

Address:

Location of Occurrence:
Date of Occurrence:
Personnel:
Personnel:
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Date Reported:

May 3, 2018

Officer Carl Hannold

CCN:

1190
- - - Assignment:

N/A

CCN:

- - - - Assignment: - - - - - - -

----------~

Report Number(s):

None

---------------~

OPS/District 1/ Shift 1

Case Category:

1-No Force

Allegation(s):
Officer Carl Hannold:
Alleged violation of Fort Lauderdale Police Department Policy:
1. Policy 118. E 12 (j) "Conduct prejudicial disruptive to the good order of the Department."

Sustained

---

Not Sustained

Exonerated

Unfounded

2. Policy 129.1 E 4 c (2) "Speech involving themselves or other Department personnel
reflecting behavior that would reasonably be considered reckless and irresponsible."

Sustained - --

Not Sustained

----1---

Exonerated

~if~· ~!//z6/f

Unfounded

( L.-~ 2

~~~----Reviewed by:
MAJOR Victor London (CCN 1292)

SERGEANT Luan Malushi (CCN 1568)
STAFF REVIEW: I conc~ith the Internal Affairs findin~ :
Police Chief
Assistant Chief

/C ~-(a

t==-===

~ /c.t1

I do not concur with the lntem
recommendation( s)

~s find ing.

Date
Date

Attached is a separate memo with my
Date
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INTERNAL AFFAIRS CASE 18-029
SUMMARY OF COMPLAINT

On May 2, 2018, the Fort Lauderdale Police Department (FLPD) Chief Rick Maglione received notice of
a Facebook social media post, possibly authored by an FLPD employee. The post indicated the user
nameand showed the photograph of the alleged account holder. The post also had a time
in part states his dissatisfaction,
stamp stating yesterday at 3:53pm. The post by user name distrust of local government and referenced public corruption . The poster also stated, "fighting the man
and watch how fast I bring the fight to their doorstep!" The Office of Internal Affairs was tasked with
determining the identity of the FLPD employee and if he violated Department Policy.
FACTS OF THE INVESTIGATION

On May 2 , 2018, FLPD Chief of Police Maglione received notice of a possible FLPD Social Media
Policy violation by a department employee . ~iew of the photograph the member was identified
as Officer Carl Hannold. The user name ·· also incorporates part of Officer Hannold's last
name. The Facebook post stated;
"I can 't go into detail, due to my unfortunate 151 Amendment restrictions. With this latest
injustice, my trust and faith in local government to be honest and do the right thing, has
been shaken greatly. Public corruption is a real and alive, to say the least. Those who
know me, know that I'm not the turn your cheek kind of guy. They say that you can't win
against the man, and they may be right, but watch how fast I bring the fight to their
doorstep! "
Officer Hannold does not specifically name the local government he referred to in his post. Officer
Hannold does not name anyone individually when he stated "bring the fight to their doorstep!" Officer
Hannold's post was read and "liked" by thirty-two (32) of his friends and five comments were made in
reference to his post. Internal Affairs was not provided with any response by Officer Hannold to the
comments made by his Facebook friends .
In the month of November 2017, Officer Hannold filed a complaint with the Office of Internal Affairs in
reference to what he believed was misconduct by Major Karen Dietrich and Captain Robert Dietrich.
Officer Hannold authored an email indicating the investigation of the Dietrich's should be handled by an
outside agency, because of their rank, and Major Dietrich's position as the former head of Internal
Affairs, to avoid the appearance of impropriety. An Internal affairs investigation was initiated under
case# 17-074 by Internal Affairs Sergeant T. Bazzi. The investigation was concluded in April 2018.
Sergeant Bazzi spoke with Officer Hannold by phone on Friday April 30, 2018, and briefly advised him
of the outcome of the investigation.
On May 1, 2018, Sergeant Bazzi met with Officer Hannold at the Office of Internal Affairs and again
discussed the outcome of his complaint. According to Sergeant Bazzi, Officer Hannold was upset
about the outcome of the investigation. Officer Hannold stated he was going to forward the Internal
Affairs case for the Dietrich's to the State Attorney's Office, the Florida Department of Law Enforcement
(FDLE), the Attorney General's Office, or other investigative agencies. On May 2, 2018, Officer
Hannold posted the listed comments on Facebook.
On May 3, 2018, Officer Hannold was issued a charging document in reference to his possible
violations of FLPD Policy 118 E 12 U) and Policy 129.1 E 4 c (2). Officer Hannold was also issued a no
contact order for Major K. Dietrich and Captain R. Dietrich. Officer Hannold was also provided with
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INTERNAL AFFAIRS CASE 18-029
FLPD Policy 118 Rules of Conduct and FLPD Policy 129.1 Social Media. Whi le waiting for his
paperwork, Officer Hannold asked Internal Affairs if he could get a copy of the "shoddy investigation"
involving the Dietrich's. Officer Hannold was advised a copy would be made available to him.
STATEMENTS
Fort Lauderdale Police Sergeant Tarek Bazzi

On May 8, 2018, a sworn statement was taken of Sergeant T. Bazzi. Sergeant Bazzi stated he met
with Officer Hannold on May 1, 2018, and during that meeting, Sergeant Bazzi explained to Officer
Hannold the evidence gathered during the investigation into the alleged misconduct by the Dietrich's. It
was explained to Officer Hannold the findings and the discipline issued to the Dietrich's. According to
Sergeant Bazzi, Officer Hannold was displeased with how the discipline was administered.
Accused Fort Lauderdale Police Officer Carl Hannold

On May 10, 2018, a sworn statement was taken of Officer Carl Hannold. Officer Hannold admitted the
Facebook post submitted to Internal Affairs was from his account. Officer Hannold admitted that he
authored the post which was the subject of this investigation. Officer Hannold was asked what
government body he referred to in his post and he stated it was a private matter involving his daughter
and another city. Officer Hannold stated he would not discuss the matter between his daughter and the
other city government. Officer Hannold was asked several more times to provide information about the
city government in question to verify his explanation. Officer Hannold again refused to provide
information to corroborate his answers.
Officer Hannold was questioned about the timing of his post. Officer Hannold verified that he met with
Sergeant Bazzi on May 1, 2018, and was notified about the outcome of his complaint against the
Dietrich's. Officer Hannold was asked if he was angry about the outcome of the investigation and he
stated he was not angry, but disappointed. Officer Hannold stated his recourse was to send the
investigation to FDLE, the Governor's Office or other investigative agencies. Officer Hannold stated he
received discipline for a previous violation of the FLPD Social Media Policy and he knew better than to
post criticism of the City of Fort Lauderdale on social media. Officer Hannold was asked what he
meant by the phrase in his post "bring the fight to their doorstep." Officer Hannold stated he wou ld
argue his position and do the best he could to help his daughter.
On May 11 , 2018, the No Contact Order issued to Officer Hannold was rescinded . When Officer
Hannold was given the notice he stated he recalled a piece of information that might be relevant to the
investigation. Officer Hannold stated he was first told about the outcome of the investigation on Friday
April 30, 2018, via a phone conversation with Sergeant Bazzi. Officer Hannold stated if he was going
to vent his frustration about the investigation of the Dietrich's investigation via social media, he would
have done it prior to the May 1 st meeting with Sergeant Bazzi. Internal Affairs confirmed with Sergeant
Bazzi the phone conversation took place on April 30, 2018, as stated by Officer Hannold.
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EXHIBITS/EVIDENCE
Screenshots of Officer Hannold's social media post: Three (3) pictures of screenshots of Officer
Hannold's Facebook account. The pictures include Officer Hannold's post along with responses by his
Facebook friends.
Email from Officer Carl Hannold to the Office of Professional Standards: On May, 4, 2018, Officer
Hannold authored an email to Lillian Rosa of the City of Fort Lauderdale Office of Professional
Standards. The email verified Officer Hannold's Facebook post and subsequent Internal Affairs
investigation.
CONCLUSION
);>-

On May 2, 2018, Chief of Police Rick Maglione received an anonymous notification of a
possible FLPD Social Media Policy by an FLPD employee.

);>-

The notification contained three (3) screenshots of a Facebook account which included the
alleged account holder's username "
," account holder photograph and a time stamp
of the post.

);>-

The screenshots contained the original post by the account holder along with responses to the
post by authorized viewers or friends of the account holder.

);>-

The account holder was identified as FLPD Officer Carl Hannold from the photograph and
username which incorporated part of Officer Hannold's last name.

);>-

The timing of the post by Officer Hannold appeared to coincide with the final disposition of a
complaint he filed against FLPD Major Karen Dietrich and FLPD Captain Robert Dietrich.

);>-

In his statement Officer Hannold stated the Facebook post had nothing to do with the Dietrich
investigation or City of Fort Lauderdale. Officer Hannold stated the post was in reference to a
personal matter between his daughter and another city government. Officer Hannold refused
to elaborate what the issue was or the involved city government to verify his explanation.

Under the penalties of perjury, I declare that I have read the foregoing document and that the
information contained within it is accurate to the best of my knowledge and belief.
Furthermore I, the undersigned, do hereby swear, under penalty of perjury, that to the best of my
personal knowledge, information and belief, I have not knowingly or willfully deprived, or allowed
another to deprive the subject of the investigation of any of the rights contained in SS. 112.532 and
112.533 Florida Statutes.
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Transcribed Statement
Witness
Sergeant Tarek Bazzi

INTERVIEW WITH ~cRGEANT T AREK BAZZI
Interviewer: SERGEANT LUAN MALUSHI
Date/Time oflnterview: May 8, 2018 at 2:34 p.m.
Case#: 18-029

INTERVIEW WITH SERGEANT TAREK BAZZI
Q= SERGEANT LUAN MALUSHI
Q 1= SERGEANT KEVEN DUPREE
A= SERGEANT TAREK BAZZI

Q

Today's date is May 81\ 2018. The current time is 2:34 p.m. I am

2

Sergeant Luan Malushi of the Office oflntemal Affairs for the Fort Lauderdale Police

3

Department. Also from the Office oflnternal Affairs is Sergeant Keven Dupree. With us is

4

Sergeant Tarek Bazzi, T-a-r-e-k B-a-z-z-i. Sergeant Bazzi, state your full name, rank, and

5

assignment.

6

A

Tarek Bazzi, police sergeant, Office of Internal Affairs.

7

Q

Okay. Sergeant Bazzi, did you handle a complaint involving Officer

8

Carl Hannold where he was the complaining person?

9

A

Yes.

IO

Q

And ifl tell you that Internal Affairs Case Number 17-074, does that

11

sound correct?

12

A

That is correct.

13

Q

And just without going into details, just summarize the complaint.

14

A

There was a complaint made by Officer Carl Hannold that was lodged

15

against Major Karen Dietrich and Captain Robert Dietrich. And in his allegations, we opened up
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INTERVIEW WITH ~cRGEANT TAREK BAZZI
Interviewer: SERGEANT LUAN MALUSHI
Date!Time oflnterview: May 8, 2018 at 2 :34 p.m.
Case#: 18-029

16

an internal case -- investigation and we concluded that case and we brought in the complainant,

17

which is Carl Hannold in that case, and we discussed the outcome of the investigation.

18
19

Q

Okay. And do you recall what date you brought in Officer Hannold to

discuss the outcome or conclusion of the case?

20

A

Last Tuesday, May 151•

21

Q

Okay. And when you advised Officer Hannold as the complaining

22

person of the outcome of that investigation, what was his reaction?

23

A

He was displeased.

24

Q

Okay. And if anything, do you recall what he said or could you

25

26

paraphrase what he said?

A

We went over basically what we conducted throughout the

27

investigation, what we were able to gather as far as evidence. We advised him of the discipline

28

that Major Dietrich received and Captain Dietrich received, and he was not happy with how the

29

discipline was administered.

30

Q

Okay. And you were the lead detective in that case?

31

A

Yes, I was.

32

Q

Okay. And as an IA detective or a sergeant detective , detective

33
34
35

sergeant, it's your responsibility just to gather evidence in a case, correct?
A

Correct. Our office, basically, we' re fact-finding and then we present

those findings to the Chief of Police ultimately.
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TNTERVIEW WITH ~L.RGEANT T AREK BAZZI
Interviewer: SERGEANT LUAN MALUSHI
Date!fime oflnterview: May 8, 2018 at 2:34 p.m.
Case # : 18-029

Q

36
37

Do you make any recommendations in terms of the outcome of the

case, whether it's sustained or not sustained?

38

A

No, I do not.

39

Q

Do you make any recommendations as far as potential discipline that

40

the accused might receive?

41

A

No.

42

Q

Okay. Sergeant Dupree, do you have any questions for Sergeant

44

Ql:

I have nothing.

45

Q

Just one last question. If you recall, did he say anything specific in

43

46

47

Bazzi?

regards to your investigation, the conclusion of it?
A

I mean, he wished that he' s going to probably take this investigation to

48

-- either to the Public Corruptions Unit at the State Attorney' s Office or FDLE. We told him

49

basically at the conclusion of the investigation, he's entitled to a copy of the investigation where

50

he in turn can take it to whoever he needs.

51

Q

Was a copy made available to Officer Hannold?

52

A

Yes.

53

Q

As of today' s date which, again, is May 81\ has he -- well, let me ask

54

you this. What' s the procedure when a case is closed and someone requests a copy of the

55

investigation? Quickly, how is it handled?
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INTERVIEW WITH ~cRGEANT TAREK BAZZI
Interviewer: SERGEANT LUAN MALUSHI
Dateffime oflnterview: May 8, 2018 at 2:34 p.m.
Case # : 18-029

56

A

Normally, they have to go through our secretary, Ms. Cole, where, in

57

tum, what she'll do is, she'll either redact some information to the case and once that case is

58

ready for them, they need to come in there, sign some paperwork saying that they received said

59

documentation.

60
61
62

Q

Are you aware of whether or not Officer Hannold has come and picked

up his copy of the case?
A

Officer Hannold has not picked up a copy of this case. Ms. Cole

63

called Officer Hannold last week and sent him an e-mail, and she has yet to receive any

64

notifications from Mr. Hannold for him to come pick it up.

65
66

Q

Okay. Are there any questions that I haven't asked you or is there

anyone we need to speak to in reference to this case that might have information that bears on it?

67

A

No.

68

Q

This will conclude the statement of Sergeant Tarek Bazzi. The time

69

now is 2:39 p.m.

70
71
72

(End).
Reviewed By
Transcribed May 9, 2018
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Transcribed Statement
Accused
Officer Carl Hannold

INTERVIEW WITH Or !'' ICER CARL HANNOLD
Interviewer: Sergeant Luan Malushi
Date of Interview: May 10, 2018
Case#: 18-029

INTERVIEW WITH OFFICER CARL HANNOLD
Q= Sergeant Luan Malushi
Ql = Sergeant Wilgienson Auguste
A= Officer Carl Hannold
Al = FOP Representative Paul Maniates
A2= FOP, Officer Shawn Kelly

1

Today' s date is Thursday, May 101h, the time now is 11 :19 a.m. I am

Q

2

Sergeant Luan Malushi of the Fort Lauderdale Police Department, Office oflnternal Affairs. I

3

am the lead investigator assigned to inquire into allegations made against you . Present with me

4

at this time is Sergeant Wilgienson Auguste, also of the Office of the Internal Affairs. Also with

5

us is Officer Carl Hannold, and FOP Representative Paul Maniates, who is the Assistant Rep.

6

Al

Chief Steward.

7

Q

Chief Steward, excuse me. And also in the room is Officer Shawn

8

Kelly (ph), also representing the Fort Lauderdale, or excuse me, the Fraternal Order of Police,

9

Lodge 31, as a training exercise, correct?

10

A2

Yes.

11

Q

Okay. This statement is being taken at the Office of Internal Affairs,

12

at 255 NE

13

Sergeant with the Fort Lauderdale Police Department I can administer an oath. Officer Hannold,

14

will you raise your right hand, please? Let the record reflect that Officer Hannold has raised his

3rd

Avenue. This will be in reference to Internal Affairs Investigation 18-029. As a
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INTERVIEW WITH vr flCER CARL HANNOLD
Interviewer: Sergeant Luan Malushi
Date of Interview: May 10, 2018
Case #: 18-029

15

right hand. Do you swear to tell the truth, the whole truth, and nothing but the truth in this

16

statement?

17

A

I do.

18

Q

Okay. I will be asking you about allegations made against you

19

concerning a violation of Policy Number 118E(12)U), conduct prejudicial, disruptive to the good

20

order of the Department; and Policy 129.IE(4)(c)(2), speech involving themselves or other

21

department personnel reflecting behavior that would reasonably be considered reckless and

22

irresponsible. The complainant in this investigation is Chief Rick Maglione (ph). In accordance

23

with the Police Officer's Bill of Rights, you have the right to an attorney or person of your

24

choosing to be with your at this time. You selected FOP Representative Paul Maniates and

25

Officer Shawn Kelly, who's training, to be with you during this statement, is that correct?

26

A

Yes sir.

27

Q

You also have the right to review statements taken thus far in this

28

investigation. Are you aware of your rights and allegations made against you?

29

A

I am.

30

Q

Have you had the opportunity to review the statements taken in this

31

investigation?

32

A

Yes sir, I have.

33

Q

All right. At this point I'm going to read you your Garrity Notice.

34

wish to advise you that you are being questioned as part of an official Internal Affairs

35

investigation by the Fort Lauderdale Police Department. You will be asked questions
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INTERVIEW WITH GrflCER CARL HANNOLD
Interviewer: Sergeant Luan Malushi
Date oflnterview: May 10, 2018
Case#: 18-029

36

specifically directed and related to the performance of your official duties or fitness for duty.

37

You are entitled to all rights and privileges guaranteed by the laws of the Constitution of this

38

State, and the Constitution of the United States, and union contract between Fraternal Order of

39

Police, Fort Lauderdale Police Lodge 31 , and the City of Fort Lauderdale, Florida, including the

40

right not to be compelled to incriminate yourself. I further wish to ad vise you that if you refuse

41

to testify or to answer questions relating to the performance of your official duties or fitness for

42

duty you will be subject to departmental charges that can result in your dismissal from this

43

agency. If you do answer, neither your statement nor information or evidence that is gained by

44

reason of such statements can be used against you in the subsequent criminal proceedings, except

45

for perjury or obstruction of justice charges. However, these statements may be used against you

46

in relation to a subsequent departmental charges. Do you understand that?

47

A

Yes sir, I do.

48

Q

Okay. This will be a compelled statement under the authority of the

49

Chief of Police. I now order you to answer the following questions for the record. Please state

50

your full name?

51

A

Carl Dennis Hannold, Jr.

52

Q

How long have you been employed by the Police Department?

53

A

27 years, almost 28 years, end of June.

54

Q

Prior to your employment with the Police Department, did you have

55
56

any prior police or military experience?
A

United States Marine Corp.
l'ag
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INTERVIEW WITH 0rflCER CARL HANNOLD
Interviewer: Sergeant Luan Malushi
Date oflnterview: May 10, 2018
Case #: 18-029

57

Q

How long were you with the United States Marine Corp?

58

A

Four years.

59

Q

What was your rank/position in the Marine Corp?

60

A

Left the Marine Corp as a Sergeant after Desert Storm.

61

Q

Okay. Did you serve in Desert Storm?

62

A

I was recalled for Desert Storm, never saw action.

63

Q

Okay. What is your current, present rank and assignment with the Fort

64

Lauderdale Police Department?

65

A

I'm a patrol officer assigned to District 1, days.

66

Q

How long have you been in that current position?

67

A

Since March of last year.

68

Q

And before that where were you assigned?

69

A

The Training Unit of the Fort Lauderdale Police Department.

70

Q

How long were you with the Training Unit?

71

A

Just shy of eight years.

72

Q

Okay. And just briefly, if you could, discuss what were your, what

73

was your position or responsibilities in the Training Unit?

74

A

I was in charge of all the firearms and tactical training.

75

Q

Okay. Do you currently have any side employment with the Fort

76
77

Lauderdale Police Department?
A

Like details, sir?
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Interviewer: Sergeant Luan Malushi
Date oflnterview: May 10, 2018
Case #: 18-029

78

Q

Details or employment not covered under the Police Department.

79

A

Okay. I do work a detail at beach place, LuLu 's, on Friday nights, and

80

I have a private business.

81

Q

If you could, just briefly explain what that private business is.

82

A

I teach tactical shooting.

83

Q

Okay. All right. We' re here today in reference to information that

84

was received through the Office of the Chief of Police. That information was then forwarded to

85

us at the Office oflnternal Affairs for investigation. You've had an opportunity to look at the

86

evidence collected in this case, is that correct?

87

A

Yes sir, I have.

88

Q

All right. I'm gonna refer you to posts that are from Facebook. And

89
90

I' m going to direct your attention to a post that at the top says, "

,

. Did you author that Facebook post?

91

A

Yes sir, I did.

92

Q

Okay. So that

93

A

That' s me, it' s actually

94

Q

95

",

, username, that' s you?

okay. And the photo next to it is a picture of you, is that

correct?

96

A

Yes sir, it is.

97

Q

Okay. All right. So that is your account?

98

A

Yes sir.
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fNTERVIEW WITH 0rFICER CARL HANNOLD
Interviewer: Sergeant Luan Malushi
Date of Interview: May 10, 2018
Case#: 18-029

99

Q

Okay. Can you explain the date and time that you made that post?

100

A

It just says yesterday at 3 :53 - I guess it was 3 :53 on Wednesday - I'm

101

not sure what the date was, sir.

102

Q

Okay. So-

103

A

Wednesday of last week.

104

Q

So it was not Wednesday, yesterday, but the prior Wednesday?

105

A

Correct.

106

Q

Okay. So if I said May 2n<1, does that sound correct?

107

A

If that was last Wednesday, that's correct sir. Yes sir.

108

Q

Okay. Let's discuss the post.

109

A

Sure.

110

Q

So, you state that, "I can't go into detail due to my unfortunate First

111

Amendment restrictions. With this latest injustice and my trust in faith in local government to be

112

honest and to do the right thing has been shaken greatly. Public corruption is a real and alive, to

113

say the least. Those who know me know that I'm not tum-your-cheek kind of guy. They say

114

that you can't win against the man and they may be right, but watch how fast I bring the fight to

1 15

their doorstep." You posted that, correct?

116

A

Yes sir, I did.

117

Q

Okay. Please explain what you mean by that post?

118

A

It was a private matter involving my daughter in another city.

119

Q

Okay. And what city are we talking about?
l'.i~
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120

A

It's her private business, I'd rather not speak about her private.

121

Q

Okay. But you're saying that your daughter made a - has an issue

122

with a city, correct?

123

A

Correct.

124

Q

Another city?

125

A

Yes sir.

126

Q

All right. How is a issue that she has with a public entity, which is

127

public information, private?

128

A

I'm sorry, sir?

129

Q

Well, I' m just trying to understand -- you ' re saying that your daughter

130

has an issue with another city government?

131

A

Correct.

132

Q

Anything with the city government is public information, would you

133

agree with that?

134

A

Okay.

135

Q

All right. So how is it a private matter in regards to your daughter

136
137
138
139

having a complaint with another government body?
A

It's a private matter that involved my daughter that I was helping her

with, and I'm not gonna speak about a private matter, with all due respect.

Q

Okay. Well, what city is the matter with?

Pa~
w w

11• . I

71 18

r a n s c r i p I i o n ex p e r I s . c o

111

INTERVIEW WITH 01·t'ICER CARL HANNOLD
Interviewer: Sergeant Luan Malushi
Date of Interview: May 10, 2018
Case #: 18-029

140

141
142

143

A

Sarg, as I said, with all due respect, I'm not gonna discuss my

daughter's private business.
Q

Okay. But I'm not asking you to go into detail. I'm just asking you to

tell me what city it is.

144

A

Well, that' s part of her private business.

145

Q

Okay. You recently made a complaint with the Office of Internal

146

Affairs in reference to alleged criminality, is that correct?

147

A

Yes sir, back in November of last year.

148

Q

Okay. On May - I believe it was May 151, you were advised by the

149

Lead Detective in that case, Sergeant Tarek, T-A-R-E-K, Bazzi, B-A-Z-Z-I, who works for the

150

Office of Internal Affairs, that that investigation is concluded. Is that correct?

151

A

Yes sir, I was.

152

Q

Okay. And at that time that you were notified, you and Sergeant Bazzi

153

had a conversation, correct?

154

A

Yeah, myself, Sergeant Bazzi, and Sergeant Auguste.

155

Q

Okay. And at that time that you were notified of the conclusion of that

156

157
158

159

case, what was your reaction?
A

Clearly, I wasn't happy about it, but I knew my recourse - and I had

actually mentioned to the Sergeants what my recourse was gonna be.

Q

And what did you state you were gonna - what was your recourse?

I'
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160
161

A

My recourse was is when I got the public record disk that I plan to

send it to FDLE, the Governor's Office, and anybody else that would look at it for review.

162

Q

Okay. So that was on Tuesday, May 1st?

163

A

Yes sir, it was.

164

Q

165

A

Not angry, no sir. Disappointed, not angry.

166

Q

Okay. So, you got the results of the investigation, you were

Okay. Were you angry?

167

disappointed, and the next day you make this post online. So, is it your testimony that this post

168

that you made is specifically about a separate incident with your daughter and another

169

government body, and not with the City of Fort Lauderdale?

170

A

Yes sir, that is the fact. It had nothing to do with the City of Fort

171

Lauderdale. If you may, I was punished or disciplined last year for social media. So I know

172

better than to post something in reference to the City on social media. So I wouldn' t have done

173

that again. I learned my lesson last year and this had nothing to do with the City of Fort

174

Lauderdale.

175

Q

Okay. Turning your attention to the last portion of your post.

176

A

Yes sir.

177

Q

"They say you can't win against the man, and they may be right, but

178
179
180

watch how fast I bring the fight to their doorstep." What do you mean by that?
A

Means that I'm going to argue my position and do the best I can to

help my daughter. Now, you all know me and know the phrases I use - their type, military-type

p ;1
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181

phrases, like earlier today I told, when we were talking about something and I said, something,

182

"Watch your six." And this guy would joke about not knowing what a six is, or what that means.

183

But that is the terminologies I've used for years and it' s part of who I am. That terminology

184

meant nothing as a physical threat. It just meant that I was gonna argue my position and do what

185

I could to help my daughter win her position.

186
187

Q

Okay. I' m going to refer your attention to an email that you sent to a

Lillian Rosa (ph), of the Fort Lauderdale Police Department, Office of Professional Standards.

188

A

Yes sir.

189

Q

You authored an email to her?

190

A

I did.

191

Q

Okay. So I' m just gonna go over two areas.

192

A

Sure.

193

Q

On the first page, paragraph 4, it says, "That brings us to yesterday.

194

was called in to Internal Affairs and charged with a social media violation for a prompt that had

195

nothing to do with the City and was in reference to a private matter that my daughter is involved

196

with within another city government." Is that correct?

197

A

Yes sir.

198

Q

Okay. Going down a few more lines in that same paragraph, "I was

199

charged less than 24 hours from the time when my post pertaining to my daughter's fight with

200

another city." Is that accurate?

w ww.
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201
202

A

Yes, you charged me on Thursday; I made the post on Wednesday. So

that's correct.

203

Q

Okay. Officer Hannold -

204

A

Yes sir.

205

Q

You've been with the department now for 28 years, you spent 7 or 8

206

years in the training unit - at some point you were also in the Tactical Unit, correct?

207

A

208

narcotics.

209

Q

I've been in three different Tac Units - SW AT, Motors, street crimes,

Okay. So based on your military experience, all your police

210

experience - is it fair to say you're probably within the top 1% of trained tactical personnel in

211

this department? Is that a fair assessment?

212

A

I would say so, yes sir.

213

Q

All right.

214

A

I would think so.

215

Q

All right. And as you stated earlier, the way you speak and carry

216

yourself, everyone knows you to talk in military terms?

217

A

Yes sir.

218

Q

Okay. And I know I've had the opportunity to attend training classes

219

with you, and on the range, and so on and so forth, and you talk about bringing the fight to the

220

bad guy, putting rounds down the range -- that's part of your persona, correct?
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221

A

Absolutely that's part of it, yeah. But 'taking the fight to the bad guy'

222

could be they'll lead a good case on him and put him in jail, too. But at the time I was teaching

223

firearms, so I was trying to get you guys spun-up to hit the target.

224

Q

Okay. So, can you understand why when you post something that

225

says, "Watch how fast I bring the fight to their doorstep", someone might take that as a personal

226

threat to them, given your overall persona, your military experience, your experience in the

227

department, your overall tactical training? Can you understand why somebody might perceive

228

that as a threat?

229

A

I can't control what people perceive. Just like I perceived that the

230

investigation was done incorrectly or it was flawed, on the complaint I made. I can't control

231

what people perceive. It may be correct, it may not be correct. But I will tell you that my

232

Facebook is a private Facebook and none of my friends took it as a threat.

Q

233

Okay. Since you brought it up, I'll touch on it. You stated that the

234

investigation - and I'm assuming you' re talking about reference to the complaint you made, was

235

flawed, correct?

236

A

I don't know, that's why I'd like to have it reviewed. I had requested

237

that the investigation be done outside this agency. But I don't know. I have a perception, just

238

like somebody might have a perception of my post. But it may not be factual. That's why I

239

planned to send it out to other agencies to see if they will review it and find out what the facts are

240

really.

I'"~·

L

12 I 18

w w w . I r a 11 s c r i p I i o 11 ex p e r I s . c o m

INTERVIEW WITH 0r'FICER CARL HANNOLD
Interviewer: Sergeant Luan Malushi
Date oflnterview: May 10, 2018
Case #: 18-029

241

Q

Okay. When you came in last week to pick up your charging

242

document in this current investigation, you had asked me if a copy of the report was ready,

243

correct?

244

A

Of the disk, yes sir.

245

Q

Okay. And I told you that it wasn't ready, that Miss Krista Coles (ph)

247

A

Redacting.

248

Q

Redacting, correct.

249

A

Yes sir.

250

Q

Okay. And at that time you stated that you wanted a copy of this shitty

246

251

still -

or shoddy investigation - something to that effect?

252

A

I didn't curse, but -

253

Q

Okay. You said shoddy, right?

254

A

That was my perception.

255

Q

Okay.

256

A

Yes sir.

257

Q

How is your perception based -- if you hadn't picked up the disk yet,

258
259
260
261

how is your perception based on information you didn't even have?
A

Well, just like somebody would have a perception of my Facebook

post that might not even know me, or be a friend on my Facebook post.
Al

Sergeant, can I interrupt for a minute?
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262

Q

Sure.

263

Al

I'd like to, if we could, stay focused on the charges that is in front of

264

him today. And I don't know why we' re going back to something that happened - I'm just, I

265

want to stay focused on that. Thank you.

266

Q

Okay. I understand - here's my train of thought on that -- he came in

267

here on Tuesday- or excuse me, he was notified on Tuesday, May 1st of the investigation being

268

concluded, correct? Okay. He had a conversation with Sergeant Bazzi and Sergeant Auguste,

269

whereby he expressed his disappointment with that investigation, correct? It's on the record.

270

A

l assume they would know that I was disappointed, yes.

271

Q

Okay. He came in on the

3rd

and he was told he was being charged in

272

this new case. All right. His overall demeanor in reference to how he felt about the case and the

273

outcome of that, and his displeasure or disappointment, I think is germane to the fact that he --

274

once he left here he now then posts this. I mean, we're looking at the timeline. So, what I' m

275

saying is, is that his interpretation of an investigation, which he had not even reviewed yet,

276

fueled his disappointment. You can call it disappointment, you can call it angry, or you can call

277

it whatever you wanna call - but the point is is that he comes in on May 151, he's told that this is

278

what's gonna happen, he doesn' t like the outcome. He comes in on May 3rd and he's charged

279

with this, with these new charges. So my point being is he was told about it, he was unhappy

280

about it, it's our contention that he went on Facebook and he made this post. But he's claiming

281

that it's nothing to do with the investigation that was just completed. So, our contention, our

282

assertion here at Internal Affairs is once he was notified, he was angry about it, he goes online
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283

and he makes a post in reference to it. As he stated, he was charged last year in reference to a

284

Facebook post he made. He was given a one-day suspension as a result of it. So, he now makes

285

another post, but he fails to discuss in detail what it is. I've asked him directly to explain his

286

assertion, or his post, he' s failing to do that.

287
288

Al

He' s failing to do that only because it's a private matter. And he

already explained that to you. So I think we need to move on from that particular issue.

289

A

Sergeant, if I may.

290

Q

Sure.

291

A

Sergeant Auguste, you were here when you guys briefed me on the

292

investigation?

293

Ql

Yes, I was.

294

A

No doubt, I was disappointed, but did you see angry?

295

Ql

No.

296

A

When I left here did I not shake both your hands and thank you for

297

what you' re doing and I appreciate what you do?

298

Ql

Yes.

299

A

' Cause I know it' s a tough job?

300

Ql

Yes.

301

A

All right. Thank you.

302

Q

All right. Let's talk about your post - you stated earlier that this has to

303

do with your daughter and another city government?
I'
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304

A

Yes sir, I did.

305

Q

Where in the post do you discuss your daughter or another city

306
307
308

government?
A

If you would've watch my posts my daughter actually thanked me on

Friday - 'cause I actually took Friday off to help her, and she thanked me for my help.

309

Q

All right.

310

A

And I had planned that day off to help her weeks in advance.

311

Q

All right. So just going back to it - do you see how this post could be

312

misconstrued in terms of saying, "Watch how I bring the fight back to their doorstep'', given the

313

fact that the investigation was just closed? Do you see how the perception could be that you' re

314

talking specifically about the department or the persons you made the complaint against, which

315

are the Dietrichs - do you understand how one might make that assumption?

316
31 7
318
319
320
321

A

I do. I do see where they might make that assumption, but they're

incorrect. It had nothing to do with the City or this investigation.

Q

Okay. All right, is there any other witnesses that you think are

relevant to this matter that have not been mentioned?
A

Not that I can think of, unless you want to talk to Sergeant Bazzi about

my demeanor during our meeting.

322

Q

That' s in the statement.

323

A

Well, I don't know if in this statement if you asked him ifl was angry

324

or if I was visibly angry or shaken.
p~
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325
326

Q

I believe, and I'm just paraphrasing, you just stated that you were just

displeased or you were just not happy with the investigation.

327

A

Which is understandable, I would assume.

328

Q

Would you say that's a fair characterization?

329

A

I was disappointed, yes.

330

Q

Okay.

331

A

But I wasn't angry or disrespectful in any manner.

332

Q

Okay. Are there any other issues relevant to this matter that you

333
334

would like to add?
A

Just that I do feel - as you see in my letter to Miss Rosa, that this is

335

retaliatory for me making the original complaint on the Dietrichs. And that's my perception.

336

Once again, you know how perception is when you assume things. Just like assuming this

337

Facebook post had to do with the City, you know, it didn't. But my perception is that this is

338

retaliatory.

339

Q

Okay, I understand that.

340

A

Just want to be on the record with that.

341

Q

I understand. We're not gonna get into that because you have made a

342

complaint with the Office of Professional Standards and that will be looked in --

343

A

I have.

344

Q

Yeah, and that' 11 be looked into by them.

345

A

Okay.
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346

Q

So that's why we're not really gonna into that. All right. Are there

347

any other concerns regarding the questions or material discussed during this statement you would

348

like to add or expound on?

349

A

No. I thank you guys for your time and for what you do.

350

Q

This will conclude this statement of Officer - I'm sorry, anything on

351

behalf of the FOP Lodge 31?

352

Al

No thank you, Sergeant.

353

Q

Officer Kelly?

354

A2

No sir.

355

Q

Okay. This will conclude the statement of Officer Carl Hannold. The

356

time now is 11 :41 a.m.

357

(End).

358

Reviewed By_ _ _ _ _ _ _ _ _ _ __ _ __ _ __ _ _ _ __

359
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Brothc. if anyone knows '"hat struggle I
do. I know there was a lot of rumor
about my departure. If the truth were
known it would make one helluva book
and lawsuit!
17h

Like

Reply

Ted Schendel

Before pulling the trigger on this one,
consult with others. Call me if you
want.
14h

Like

Reply

Jason Holding

They have endless resources, i.e. tax
payer's money. Your defense is only
as good as what you can afford, or are
willing to spend.
12h

Like

Reply

Musa Yahya

Keep your head up and fight the good
fight as you know how. Good luck
brother!

Robert Scott Walker

hang in there always consult an
attorney , counselor .. .its protected
and private and fight on!!!! corruption
and human politics go hand in
hand ....just like the Deep State exists
in Washington ...there is a local
government protection system
.
aIso ... .It .IS very 0 bVIOUS
on FB'"'
....
18h
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Reply

Robert Winston

Brother if anyone knows that struggle I
do. I know there was a lot of rumor
about my departure. If the truth were
known it would make one helluva book
and lawsuit!
17h

Like

Reply

Ted Schendel

·.

Before pulling the trigger on this one,
consult with others. Call me if you
want.

FORT LAUDERDALE POLICE DEPARTMENT

DATE:

5/~2018

TO:

Officer Carl Hannold (1190)

FROM:

Sergeant Luan Malushi (1568)

SUBJECT:

Internal Affairs Investigation 18-029

An investigation is being conducted into allegations made against you for violations of Fort
Lauderdale Police Department Policy and Procedure Manual:
1. Fort Lauderdale Police Policies:

1. Policy 118 E 12 (j) "Conduct prejudicial disruptive to the good order of the
Department."

2. Policy 129.1 E 4 c (2) "Speech involving themselves or other Department
personnel reflecting behavior that would reasonably be considered reckless
and irresponsible."

The name of the complainant is Chief of Police Rick Maglione.
An interview has been scheduled for you on May 10th 2018, at 11 :00 a.m. at the Office of
Internal Affairs located at 255 NE 3rd Ave and your presence is required . You have the right to
an attorney or any person of your choosing to be with you at that time. If you desire the services
of an attorney or other representation, please coordinate prior to your scheduled appointment.

CC: Major Victor London
Sergeant Luan Malushi

Signature/C

(

FORT LAUDERDALE POLICE DEPARTMENT

DATE:

May 3, 2018

TO:

Officer Carl Hannold/Operations Bureau

FROM:

Major Victor London/Office of Internal Affairs

SUBJECT:

Internal Affairs Investigation - No Contact Order

You are hereby notified that the Office of Internal Affairs is conducting an investigation into an
allegation of misconduct involving a social media post attributed to you on May 2, 2018.
This written notice will serve as a direct order that you are to refrain from having any contact
with the following Fort Lauderdale Police Department personnel until this investigation is
completed :
•
•

Major Karen Dietrich
Captain Robert Dietrich

For purposes of this order, "contact" is defined as any form of personal, physical, verbal and/or
written communication, directly or indirectly, with the above personnel. It also includes any form
of personal, physical, verbal and/or written communication with the above personnel on your
behalf by a third party.
Additionally, for review and compliance, you are being provided a copy of Fort Lauderdale
Police Department policies: 129.1 "Social Media" and 118.0.E.3.b "Divulging any information,
without authority, relating to the business of the department or to an investigation being
conducted."
Any violation of this order may result in disciplinary action up to and including dismissal.

Date

~~~~~~~~~

Date

S - 3 - f "¥

Issued By ~

Date

sMJ'

Witness Sig::u

I

CC: Chief Rick Maglione
Asst. Chief Douglas MacDougall/Operations Bureau
Asst. Chief Michael Gregory/Support Services Bureau
Asst. Luis Alvarez/Investigations Bureau
Captain Reginald Gillis
FOP

~/>Gt!

(

(

Luan Malushi
Victor London
Tuesday, May 08, 2018 11:29 AM
Luan Malushi
FW: Hostile Workplace/ Whistle Blower Protection
imageOOl.jpg

From:

Sent:
To:

Subject:
Attachments:

Luan : Plea se see the below reference to your active case involving Officer C. Hannold. It appea rs it w il l assist
h im with clarifying his subject social post .
Thanks,

Major Victor London
Office of Internal Affairs
Fort Lauderdale Police Department
Direct: 9 54-828-537 4 I Fax: 954-828-6001

I Victorl@fortlauderdale.gov

From: Rick Maglione

Sent: Tuesday, May 08, 2018 10:52 AM
To: Victor London
Subject: Fwd : Hostile Workplace/ Whistle Blower Protection

Sent from my iPad
Begin forwarded message:
From: Lee Feldman <LFeldman@fortlauderdale.gov>
Date: May 8, 20 18 at 10:04: 17 AM EDT
To: Rick Maglione <RMaglione@fortlauderdale.gov>
Subject: Fwd: Hostile Workplace/ Whistle Blower Protection

Lee R. Feldman, ICMA-CM
City Manager
City of Fort Lauderdale, FL
(iPad)
Begin forwarded message:
From: Carl Hannold <Car!H@fortlauderdale.gov>
Date: May 4, 2018 at 10:04:31 AM EDT
To: Lillian Rosa <LRosa@fortlauderdale.gov>
Cc: Lee Feldman <LFeldman@fortl auderdale.gov>, Dean Trantalis
<DTrantalis@fortlauderdale.gov>, Michael Tucker
1

<MichaelT@fortlm..1l.lerdale.gov>
Subject: Hostile Workplace/ Whistle Blower Protection
Good morning Ms. Rosa,
I apologize for bothering you this morning, but I really don' t know where to
tum. I am currently retaining an attorney to help in this matter, because I believe
that it is time to get someone outside the city involved.
As per our past conversations, you are aware that I have made a criminal
complaint against Captain Robert Dietrich and Major Karen Dietrich. I made this
complaint at the possibility of great peril to myself and my brother, who also
works at the police department. It has unfortunately become worst since our last
conversation, where I requested that you help in removing Captain Robert
Dietrich from my chain of command, which I greatly appreciate.
Earlier this year, my brother Joseph Hannold who is assigned to the ROC Unit of
FLPD, incurred an on the job injury requiring surgery. When he finally came
back to work on light duty, Major Dietrich began micro managing his
whereabouts and chasing down this sergeant to ask where he was. On one
occasion, Major Dietrich had cornered his sergeant demanding to know where he
was, until the sergeant explained that it was his scheduled day off. It got to the
point that Joseph was called into Acting Captain Ron Magno's office, where he
was warned to watch his back. My brother had nothing to do with whats going on
and shouldn't have to live in fear as I do! I was going to come and talk to you
about this then, but Major Dietrich had been reassigned and was no longer an
issue for him.
That brings us to yesterday, I was called into Internal Affairs and charged with a
social media violation, for a comment that had nothing to do with the city and was
in reference a rivate matter that my daughter is involved with, with another city
government. I guess the timing of my post, being a day after they explained the
outcome of the Dietrich IA investigation or if Chief Maglio"ne felt guilty about
how the investigation was handled after I had requested that an outside agency
handle it, somehow made him feel it was about this incident? Regardless, it
appears that they are stalking my social media and attacking my I st Amendment
rights as well as privacy. I was charged less than 24 hours from the time of my
post pertaining to my daughter's fight with another city. While at Internal
Affairs, I respectfully asked Major Victor London to clarify several department
policies not involved in my new charges, and he became visibly upset or mad, and
made a statement that under the circumstances I took as a direct threat. Internal
Affairs also had me sign an order stating that I can' t have verbal, physical or
communicate in any way with the Dietrichs. Our police station isn' t that big and
Captain Dietrich' s office is in the main hallway and his duties take him to the
very same area that my patrol duties take me. It is crystal clear to me that this
administration is attempting to shut me up, make this whistle blower go away or
fire me. If I happen to pass a Dietrich in the hall, all they have to say is that I said
something to them and then pile on the charges to get me fired. With that said, I
now can't walk into the police station without a union representative or my
attorney attached to my hip.
2

I am a 28 year vete1an and have two years to retirement and i m terrified that this
administration is doing everything they can to take that all away from my
family. Im terrified to report to work. I fact, I'm terrified that I may have violated
policy in some way writing you, and I'll find myself under new charges. It is
clear to me that I was naive, and should have never done the right thing bringing
forward a criminal complaint on such high ranking officers. I have to come to
work in fear everyday. It has effected my work, health and my home life. My
wife, children and grandchildren are begging me to just retire early to get away
from this situation. This is why employees don' t report wrongdoings. Please
help!

~:

CJ

Officer Carl D. Hannold Jr. 1190
Fort Lauderdale Police Department
1300 W . Broward Boulevard
Fort Lauderdale, FL 33312
Email : CHannold@fortlauderdale.gov
WEBSITE: www.flpd .org

m:·
CJ
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Luan Malushi
From:

Sent:
To:

Cc:
Subject:
Attachments:

Victor London
Friday, May 11, 2018 11:29 AM
Carl Hannold
Luan Malushi; Christa Cole; Rick Maglione; Luis Alvarez; Doug MacDougall; Dana
Swisher; Reggie Gillis; Lillian Rosa; Michael Tucker; Paul Maniates; Sean Kelly
No Contact Order Terminated - C. Hannold
No Contact Order Terminated - C. Hannold.pdf

Please see the attached. The original will be hand delivered. Let me know if you have questions.
Take care,

Major Victor London
Office of Internal Affairs
Fort Lauderdale Police Department
Direct: 954-828-537 4 I Fax: 954-828-600 1

I

VictorL@fortlauderdale.gov
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FORT LAUDERDALE POLICE DEPARTMENT

DATE:

May 11 , 2018

TO:

Officer Carl Hannold/Operations Bureau

FROM:

Major Victor London/Office of Internal Affairs~rl..411.....

SUBJECT:

Internal Affairs Investigation - No Contact Order Terminated

You are hereby notified that the Office of Internal Affairs is still conducting an investigation into
an allegation of misconduct involving a social media post attributed to you on May 2, 2018.
However, based on information obtained during the course of this investigation, the "no contact"
portion of the attached order issued to you on May 3, 2018 is no longer in effect. Please contact
me if you have questions.

CC: Chief Rick Maglione
Asst. Chief Douglas MacDougall/Operations Bureau
Asst. Chief Michael Gregory/Support Services Bureau
Asst. Luis Alvarez/Investigations Bureau
Captain Reginald Gillis
FOP
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POLICY
129.1

•

A.

SOCIAL MEDIA
NEW: 07/1I,08/ 16, 03/18

RELATED POLICIES: I 06.0, I29 .0

CF A STANDARDS:

REVIEWED: As Needed

PURPOSE

This policy establishes the Department's position on the utility and management of
social media and provides guidance on its management, administration, and
oversight. This policy is not meant to address one particular form of social media,
rather social media in general , as advances in technology wi ll occur and new tools will
emerge.
The Fort Lauderdale Police Department has a duty to protect the reputati on and
integrity of the Department and its members, as wel l as guard against liability and
potential legal ri sk. Therefore, the Department reserves the right to monitor social
media.
B.

POLICY
It is the policy of the Fort Lauderdale Police Department to use different social media
platforms to enhance communications and stimulate collaboration with residents,
businesses and visitors to the City of Fort Lauderdale. The agency 's official social
media sites will be maintained by members of the Media Relations Unit.

C.

DEFINITIONS
Blog: A self-published diary or commentary on a particular topic that may allow
visitors to post responses, reactions, or comments. The term is short for " Web log.''
Page: The specific portion of a social media website where content is displayed,
and managed by an individual or individuals with administrator rights.
Post: Content an individual shares on a social media site or the act of publish ing
content on a site.
Profile: Jnformati on that a user provides about himself/herse lf on a social networking
site.
Social Media: A category of Internet-based resources that integrate user-generated
content and user participation. This includes. but is not limited to, social networking
sites (Facebook, MySpace), microblogging sites (Twitter, Nixie). photo and videosharing sites (Flickr. YouTube), wikis (Wikipedia), biogs, and news sites (Digg,
Redd it).
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Social Networks: Online platforms where users can create profiles, share information,
and socialize with others using a range of technologies.

Speech: Expression or communication of thoughts or opinions in spoken words, in
writing, by expressive conduct, symboli sm, photograph s, video, or related forms of
communication.

Wiki: Web page(s) that can be edited collaboratively.

D.

ON-THE-JOB USE
This policy is not intended to prevent Department personnel from access ing social
media including the agency's social media sites for legitimate, work related purposes .
I.

2.

E.

Potential Uses
a.

Social media can be a valuable investigative tool when seeking
evidence or information.

b.

Search methods shall not involve techniques that are a violation of
existing law.

c.

This Department has an obligation to include Internet-based content
when conducting back-ground investigations of job candidates.

d.

Every effort must be made to validate Internet-based information
considered during the hiring process.

e.

Use of social media is a valuable too l for recruitment efforts.

Employee s will not utili ze any City issued equipment to access personal
social media sites, biogs, websites, or public forums while on duty, or while
working off- duty details unless required in the performance of their duties.

PERSONAL USE
The Department recognizes the role that social media plays in the personal lives of
some Department personnel ; however, the personal use of socia l media can have
bearing on Departmental personnel in their official capacity. As s uch, this policy
provides information of a precautionary nature as well as prohibitions on the use of
social media by Department personnel.
I.

While Department personnel have the right to use personal/social networking
pages or sites, as employees of the Department, they are public servants who are
held to a higher standard than the general public with regard to standards of
conduct and ethics.

2.

Department personnel are free to express themselves as private citizens on
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social media sites to the degree that their speech does not impair working
relationships of this Department for which loyalty and confidentiality are
important, impede the performance of duties, impair discipline and harmony
among co-workers, or negatively affect the public perception of the
Department.
3.

As public employees, Department personnel are cautioned that speech on or offduty, made pursuant to their offic ial duties - that is, that owes its existence to
the employee's professional duties and responsibilities - may not be protected
speech under the First Amendment and may fo rm the basis fo r discipline if
deemed detrimental to the Department. Department personnel shou ld assume
that their speech and related activity on social media sites may reflect upon the
Department.

4.

Barring state law or binding employment contracts to the contrary, Depa1tment
personnel shall abide by the following when using social media sites from their
personal devices while on or off-duty:
a.

Department personnel shall not post, transmit, or otherwise disseminate
any information to wh ich they have access to as a result of their
employment, or cou Id reasonably be considered to represent the views
or positions of this Department without permission from the Chief of
Police or his/her designee.

b.

Department personnel shall not display Department or city logos, seals,
badges, patches, uniforms, or similar identifying items on any social
media format, as these items are protected official images and symbols
of the City of Fort Lauderdale. Posting of photographs to celebrate or
commemorate personal accomplishments or achievements within the
Department, such as promotions and awards or other ceremonies, must
be in compliance with this policy and only reflect positively upon the
Department.

c.

When using social media, Department personnel should be mindful that
their speech becomes part of the worldwide electronic domain.
Therefore, adherence to the Department's Rules of Conduct is required
in the personal use of social media. In particular, Department personnel
are prohibited from the following:
(I).

Speech containing obscene or sexually explicit language,
images, or acts and statements or other forms of speech that
ridicule, malign, disparage, or otherwise express bias against any
race, any religion. or any protected class of individuals.

(2).

Speech involving themselves or other Department personnel
reflecting behavior that would reasonab ly be considered
reckless or irresponsible.
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d.

Engaging in speech that may provide grounds for undermining or
impeaching an officer's testimony in criminal proceedings.

5.

Department personnel may "Like" or "Share·· postings from the FLPD ·'Official
Social Media sites·· to their personal social media sites.

6.

Precauti ons
a.

For safety and security reasons, it is suggested that Department
personnel not disclose their employment with this Department on any
social medi a site nor shall they post information pertaining to any
other member of the Depa1tment without their permi ss ion.

b.

Department personnel should be aware that they may be subject to
civiI Iitigation fo r;
( I).

publishing or posting false information that harms the
reputation of another person, group. or organization;

(2).

publishing or posting private facts and personal information
about someone without their permission that has not been
previously revealed to the pu blic, is not of legitimate public
concern, and would be offensive to a reasonable person;

(3).

usi ng someone else's name, likeness, or other perso nal attributes
without that person's permi ssion for an exploitative purpose; or

(4).

publishing the creative work of another, trademarks, or certain
confidential business information without the permission of the
owner.

c.

Department personnel should be aware that privacy settings and social
media sites are constantly in flux, and they should never assume
that personal information posted on such sites is protected.

d.

Department personnel should expect that any information created,
transmitted, downloaded, exchanged. or discussed in a public online
forum may be accessed by the Department at any time without prior
notice.
e.

Any member who becomes aware of or hav ing knowledge of a posting,
website or web page in violation of this poli cy shall notify his/her
supervisor.
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POLICY
118

•
A.

RULES OF CONDUCT
REVISED:

9/99, 0310 I, 12/0 I,
10/09. 03/ 10, 09110, 12/ 11 , 03/ 13,
12/ 13, 09/ 14, 10/14, 01/15

RELATED POLICIES:

CFA STA DA RDS: l.02, l.03,
l.05, 2.05, 2.06, 10.04, 11.0 l,
11.02, 11.03, 14.01, 16.08, 17.05,
27.03

REVIEWED:

118.l

12/01 , 10/09, 03/ 10, 09/ 10,
12/11, 03113 , 12/ 13, 09/ 14, 10114, 01/15

INTRODUCTION
Effective law enforcement depends upon a high degree of cooperation and respect from
the public that is served. The Police Department is the most conspicuous representative of
government and, as such, is a symbol of stability and authority upon which the citizens
can rely. We must be constantly mindful that the people with whom an officer comes into
contact are individuals with varying problems and emotions, but regardless of their
circumstances they are entitled to fair and courteous treatment by Police Department
employees. Proper conduct is not an additional duty imposed on employees, but is
inherent in the police profession. Since any neglect of or divergence from this standard of
conduct reflects unfavorably on the Depa11ment and fellow employees, it is incumbent on
all personnel to conduct themselves in an exemplary manner, maintaining the highest
standards of performance, efficiency, and competence, wh ich the citizens of our
community expect and deserve.
The Rules of Conduct contained in this manual are promulgated in addition to the City of
Fort Lauderdale Personnel Rules, an existing labor agreement, or both. They are adopted
for the admin istration, management, discipline and disposition of employees of the Fo11
Lauderdale Police Department.
The Rules of Conduct of the Fort Lauderda le Police Department, including any
subsequent additions. deletions, corrections, or modifications are made applicable to all
employees and volunteers of the Department, unless stated otherwise. In the event of a
breach of these rules or the engagement in activities that constitute a conflict of interest, it
shall be presumed that the employee or volunteer had knowledge of and was familiar
with any rule, order, or directive of the Department. Violation of any rule may result in
disciplinary action. These Rules of Conduct supercede all other previous Rules of
Conduct.

B.

DEFINITIONS
I.

POLICY: A "policy" is a definite course or method of action selected from among
alternatives, and in light of given conditions, to guide and determine present and
future decisions. It is an overall plan embracing the general goals and acceptable
procedures of the Police Department. It is formulated by analyzing objectives and
determining through research those principles, which will best guide the
Department in achieving its objectives. Policy is based upon police ethics and
experience, the desires of the community, and the mandates of the law.
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2.

PROCEDURE: A "procedure" is a method of perform ing an operation or a
manner of proceeding on a course of action. It differs from policy since it requires
that action be taken in a particular situation to perform a specific task within the
broader guidelines of a policy.

3.

RULE: A "rule" is a specific written prohibition or requi rement designed to
prevent deviations from policy or procedure.

4.

CON DUCT: "Conduct" is an act of personal behavior based on certain principles.

5.

DISCIPLINE: "Discipline" is a form of training dependent for its success on the
abi li ty of superiors to train subordinates to obey and conform to Department
policies, procedures and rules.

6.

DEPARTM ENT: The "Department" is the Fort Lauderdale Pol ice Department.

7.

DIRECTIV E: A "directive" is any rule, regulation, procedure, policy, order,
statement, or similar instruction, in writing, issued on the authority of the Chief of
Police and made applicable to any employee of the Department.

8.

SUPERVISOR: A "supervisor" is any officer holding rank above that of police
officer. who has authority to oversee the activities of other employees. The term
includes any offi cer appointed to an acting supervisory capacity and any civi lian
City employee designated as a supervi sor.

9.

ORDER: An "order" is any lawful instruction or command given by a supervisor
of the Department to another Department employee. Thi s includes any order
relayed to the employee by another employee of the same or higher rank. The
order may be oral or written.

I 0.

CHAIN OF COMMAND: "Chain of command" means that lines of authority
wh ich provide for a logical fl ow of pol icies, orders, reports, and information in an
upward direction. In addition to the civilian supervisory structure, the Police
Department has a rank structure of Police Officer/ Detective, Sergeant, Lieutenant,
Captain, Major, Assistant Chief and Chief.

11.

COM MAND PROTOCOL:
a.

The normal day-to-day operations of the Police Department are delegated
to members or units within the Department charged with their specific
tasks. Each subdivision of the Department shall function within the
fram ework as delineated in the Department organizational chart. The
Chief of Police is ultimately responsible for normal day-to-day
Department operations.

b.

When a planned operation involves two or more subdivi sions, the
subdivision supervising the operation will be determ ined during the
plann ing stage. The Assistant Ch ief of that subdi vision, or hi s designee,
will be in charge of the operation.
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c.

In all exceptional or unplanned spontaneous incidents, the ranking
member present shall be in charge until relieved by a member of the unit
responsible for follow up investigation or conclusion of the case who shall
be in charge until relieved by a higher ranking member of that unit. The
member in charge wil l coordinate with the appropriate divisions and
bureaus.

12.

UNITY OF COMMAND: All Police Department employees wi ll be assigned and
accountable to one supervisor at any given time. All employees still maintain the
responsibility to respond to orders issued by any supervisor. (See Conflicting
Orders)

13.

CHIEF OF POLICE: In his absence, the Chief of Police shall designate an Acting
Chief of Police. In the event that the Chief of Police is incapacitated and unable to
designate a replacement, the Assistant Chief of the Operations Bureau shall
assume the position of Acting Chief of Police, until the return of the Chief of
Police or a replacement is designated by the City Manager. For the purpose of
these rules, the "Chief of Police" shall mean and include the Chief of Police, and
any employee acting in the capacity of the Chief during the absence of the Ch ief.

14.

UNLAWFUL OR CONFLICTING ORDERS: An employee who has been given
an order which is unlawful or in conflict with a previous rule, order or directive
shall respectfully inform the supervisor issuing the order of the unlawfulness or
conflict.
a.

If the supervisor issuing the order does not alter or retract the unlawful
order, the responsibility will stand with the officer to immediately notify
another superior officer of the refusal to obey the unlawful order.

b.

If the supervisor issuing the order does not alter or retract the conflicting
order, the new order shall stand. The responsibility for the conflict shall lie
with the supervisor.

c.

The employee shall obey the new order and shall not be held responsible
for disobedience of the rule, order or directive previously issued.

I 5.

SUPERVISORY/EMPLOYEE INTERVIEW FORM: A "Supervisory/Employee
interview form" is a written record of an employee interview (ora l) conducted by
a supervi sor to inform an employee that desirable/undesirable conduct or
performance has been noted. The interview form has, as its objective, improved
performance or attitude on the part of the employee and shall not be considered a
disciplinary action. Members will be given written notice of substandard
performance prior to the end of the rating period.

16.

LETTER OF REPRIMAND: A "letter of reprimand" is a forma l, written notice to
an employee. characterized by an account of conduct which is not in keeping with
the rules, orders, or directives of the Department and which indicates that an
employee, who repeats or persist in such conduct. may face a more severe form of
disciplinary action.
118 - Page 3 of 12

Revised: 0 I/I 5

C.

APPLICABILITY
Employees of the Department, regardless of rank, shall be subject to disciplinary action
according to the nature or aggravation of the violation or offense for; failing (whether
intentionally, through negligence or incompetence) to perform the duties of their rank or
assignment, or for violation of any rule, order or directive of the Department, or for
failure to obey any order or directive of a superior officer, or upon conviction of a crime
or offense in a court having criminal jurisdiction regardless of whether adjudication is
withheld. Disciplinary action will be decided on the merits and circumstances of each
case.

D.

IMPLEMENTATION PROCESS
I.

Disciplinary Process:
Any officer or employee of the Department shall be subject to a written
reprimand, suspension from duty with or without pay, demotion , dismissed from
the Department, or any one or more of the foregoing actions according to the
nature and severity of the violation. Written counseling and discipline shall be
administered in the following manner.

2.

a.

Sergeants and Civilian Supervisors are empowered to author and issue
Supervisory/ Employee Interview forms. Routing process will be via the
employee 's chain of command, with each command level placing their
initials on the form , to the Office of Internal Affairs. The Office of
Internal Affairs will then forward the form to the employee's personnel
file.

b.

Ass istant Chiefs, Majors, Captains, Lieutenants and Civilian Managers are
empowered to issue Supervi sory/Employee Interview forms, and make
recommendations to the Chief of Police for written reprimands,
suspensions, demotions and dismissals.

c.

The Chief of Police is empowered to issue Supervisory/ Employee
Interview forms, written reprimands and make recommendations to the
City Manager for suspension, demotion or dismissal. The Chief shall have
the power to veto any di sciplinary action of a subordinate.

d.

The City Manager is empowered to issue Supervisory/Employee Interview
forms, written reprimands, and order suspension from duty with or without
pay, layoff, demotion, or dismissal from the Department (as provided in
the Civil Service Rules and existing labor agreement). A copy of any
interview form or letter or reprimand, and a record of any other
disciplinary action shall be delivered to and signed by the employee
affected and placed in the appropriate file.

Appeals: (The following procedures shall not apply to any employee covered by
an existing labor agreement.)
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3.

a.

A Supervisory/ Employee Interview form may be appealed orally or in
writing only two (2) levels in the chain of command above the issuing
authority. There shall be no further appeal.

b.

A letter of reprimand may be appealed through the chain of command.
The Chief of Police will be the final appeal for all letters of reprimand.

c.

An appeal of any suspension, demotion, or dismissal shall be processed
through the Civil Service Department as provided in the Civil Service
Rules and the City Policy and Standards Manual, and existing labor
agreements (See Section P.S.M. 6.7.1 ).

d.

An informal appeal to the City Manager may be granted for a suspension,
demotion, or dismissal if the request is made in writing within five (5)
days of written notice to the affected employee of the action to be taken.

Relief From Duty Or Administrative Leave:
a.

b.

An employee may be relieved from duty, with pay or reassigned to limited
duty, if a supervisor determines such action to be in the best interests of
the City, the employee, or the general public. Examples of why a
supervisor may relieve an employee from duty include but are not limited
to fitness for duty issues, emotional distress, etc.
( 1).

Any supervisor may relieve from duty, with pay or reassign to
limited duty, an employee of lower rank.

(2).

A supervisor in Internal Affairs may relieve from duty, with pay,
any employee, regardless of rank, except for the Police Chief.

(3).

Relief from duty will be made in writing, one copy of which shall
be provided to the employee, and a second copy shall be provided
to the Office of Internal Affairs.

Any relief from duty exceeding one (I) week will be confirmed to the
employee by the Chief of Police in writing. Unless instructed otherwise,
the employee shall report to his district or unit supervisor the next duty
day for assignment. After being relieved from duty, an employee shall not:
(I).

Take any official police action.

(2).

Work any off-duty police employment.

(3).

Wear a police uniform

(4).

Be armed

(5).

Operate a City-owned vehicle
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c.

E.

Any employee relieved from duty will be responsible for court attendance,
if subpoenaed.

CONDUCT

I.

Attendance for Duty:
Failure to be present for duty as scheduled.

2.

Being an accessory to a disciplinary offense prohibited:
Aiding, abetting, assisting, or soliciting another Department employee m any
violation, or to commit a violation of a rule, order, or directive.

3.

4.

Breach of confidence prohibited:
a.

Communicating or giving police information to another which may hinder
an investigation.

b.

Divulging any information, without authority, relating to the business of
the department or to an investigation being conducted.

c.

Participating in a speaking engagement or attending a convention as an
official representative of the department without prior approval or
authority.

d.

Permitting any person, who is not a member of the department, to use an
official badge or credentials.

e.

To regularly or continuously associate or have dealings with a person
whom an employee knows to be under active criminal investigation or
indictment, or who has a reputation in the commun ity or the department
for present involvement in felonious or criminal behavior, except as
necessary in the performance of official duties.

Corrupt practices prohibited:
a.

Acceptance of a bribe.

b.

Failure to account for or to make prompt and true return of any money or
property received, found, or confiscated in an official capacity.

c.

Illegal gambl ing or being present at an illegal gambling game except for
the purpose of an official police investigation.

d.

Participating in any advertising scheme or enterprise related to or based
upon employment with the Department, or permitting the use of any
photograph associated with, or the name of the City or a City employee for
advertising purposes without the permission of the Chief of Police.

I 18 - Page 6 of 12

Revi sed: 0I I15

5.

6.

7.

8.

e.

Receiving or retaining for personal use any property or evidence which
has been discovered, gathered, or received in connection with a
Department function.

f.

Soliciting a reward, present, or gratuity.

g.

Soliciting a special privilege or using position for personal gain or private
advantage or for the advantage of another.

Political Practices, on or off duty, soliciting, campaigning, lobbying, prohibitions:
a.

When representing the Department, either on or off duty, employees shall
not engage in any political activity, solicit or receive any assessment,
subscription, or contribution for any political party or purpose; or store,
post, carry, or distribute political material of any nature in or on any
municipal building, office facility, or vehicle.

b.

While on-duty or while wearing an identifiable Fort Lauderdale Police
uniform, employees shall not endorse a particular candidate or political
issue 111 any way.

c.

While as a private citizen, employees will not state or imply in any way
that their political views represent the Fort Lauderdale Police Department.

d.

The name of the Fort Lauderdale Police Department is not authorized to
be used in any campaign literature as an endorsement. Police Department
equipment, uniform, or insignia are not authorized to be used in any
political campaign.

e.

This section is not intended to preclude the Fraternal Order of Police
(FOP) from conducting normal day-to-day operations.

Damage to city property prohibited:
a.

Failing to report any theft or loss of or damage to any property owned by
the City.

b.

Carelessly, negligently, or intentionally causing waste, loss or damage to
any City property.

Disobedience to orders prohibited:
a.

Failure to promptly obey an order of a superior.

b.

Disobedience of any rule, order, or directive.

Falsehood prohibited:
a.

Altering or erasing any entry in any offic ial report, record, or document.
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9.

I 0.

b.

Falsification of an official report.

c.

Knowingly making or signing any false or inaccurate statement in any
official investigation, repo1t. or record, or attempting to induce or cause
another to do so.

d.

Untruthfulness.

e.

Making any false complaint or statement against any employee of the
Department.

Intemperance prohibited:
a.

Being unfit for regular duty due to consumption of intoxicating liquor or
any chemical agent.

b.

Consuming an intox icating beverage while in uniform or on duty except in
the performance of duty.

c.

Unlawful use of a control led substance such as cannabis.

Insubordinate or oppressive conduct prohibited:
a.

Physical assault or battery on any member of the Department.

b.

Public criticism or expression of a personal complaint or grievance while
on duty or in an official capacity, or in uniform, of a Department rule,
order, directive, operations of the Department. or official action of a
supervisor when such criticism or expression is not a matter of public
concern.

c.

Disrespect to a superior officer by overt actions.

d.

Failure to address a superior by his or her rank.

e.

Failure to promptly report misconduct of any City employee, including
any violation of a Department rule, order. or directive to an immediate
supervisor or the Office of Internal Affairs.

f.

Failure to follow the chain of command, beginning with the immediate
supervisor.

g.

Insubordination by work, act or deed.

h.

Refusal to give name, badge or CCN number, or both, upon request of any
person.

1.

Use of abusive or insulting language to any employee of the Depa1tment.

J.

Oppressive or tyrannical conduct towards a subordinate.
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11.

12.

Malingering prohibited:
a.

Doing or committing any act which delays return to duty.

b.

Feigning or exaggerating sickness or injury.

Misconduct Defined: Any of the following, in addition to the foregoing and to the
Personnel rules, may constitute misconduct.
a.

Failure to know a law or ordinance which an officer or employee is sworn
to uphold.

b.

Failure to enforce a law or ordinance which an officer or employee ts
sworn to uphold.

c.

Failure to know a rule, order, or directive governing the operation of the
Department.

d.

Engaging in conduct unbecoming a police officer/Police Department
employee.

e.

Being convicted of a violation of law or ordinance in a court of criminal
jurisdiction, regardless of whether adjudication is withheld.

f.

Misusing City property or equipment.

g.

Unauthorized access, use, dissemination, sharing or copying of
information from law enforcement databases or web sites not related to
legitimate business purposes. Examples of official law enforcement sites
are, DA YID, FCIC, NCIC, DOJ , DJJ etc. This includes, but is not limited
to, idle curiosity and other personal use.

h.

Intentionally disconnecting, manipulating, altering or disabling the
intended function of any Department owned or installed hardware,
software or technology or allowing another person to do so.

1.

Cowardly conduct.

J·

Conduct prejudicial disruptive to the good order of the Department.

k.

Indulging in a practice or habit resulting in a physical or mental inability
to perform police duties.

I.

Knowingly visiting, entering, or frequenting a house of prostitution, illegal
gambling house, or establishment in which a law of the United States, the
State or a local jurisdiction is regularly violated, except in the performance
of duty.

m.

While in uniform or while wearing any recognizable portion of a uniform,
to enter or remain in any establishment the primary purpose of which is
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the sale and consumption of alcoholic beverages, except while conducting
official police duties.

13.

n.

Failure to answer questions of a superior officer or an investigator
assigned to the Office of Internal Affairs concerning Department
administration matters or conduct relating to the performance of official
duties.

o.

Failure to report off-duty police interaction.

Neglect of duty prohibited:
a.

Permitting a prisoner to escape by carelessness or negligence.

b.

Leaving assigned area or post without being relieved or authorized by a
supervisor.

c.

Incompetence.

d.

General inefficiency.

e.

Unsatisfactory performance:
Unsati sfactory performance may be
demon strated by, but is not limited to; an unwillingness or inability to
perform assigned tasks, failure to take appropriate action on the occasion
of a crime, disorder, or any other matter deserving police attention,
repeated poor evaluations or a written record of repeated infractions of
rules. order, or directives of the Department.

f.

Failure to fi le a police report promptly.

g.

Fai lure to conduct a complete or proper police investigation.

h.

Failure to conduct a complete or proper search.

1.

Sleeping while on duty.

J.

Failure to report information or evidence concerning a suspect or
defendant in connection with a criminal proceeding.

k.

Neglect in promptly and diligently attending to and di scharging the duties
of office.

I.

Failure to acquire information from the daily police bulletin or at a
briefing.

m.

Fai lure to promptly respond to a dispatch or radio call. All on-duty
personnel and those personnel working off-duty police details shall have
their radio on for the district in which he or she is working and shall be
attentive to same to assure availability for police service unless directed
otherwise by a supervisor.
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14.

15 .

F.

n.

Engaging in off-duty employment without proper authorization.

o.

Each Police Department employee is required to have a telephone at
which he/she may be reached as situations require. This telephone number
and his/her correct residential address must be kept on file at the
Depa11ment and any change in such address and/or telephone number must
be reported immediately after making such change. All Department
personnel, whose primary or collateral assignment is subject to call-out,
must have a mobile phone with texting capability.

p.

Failure to supervise effectively.

Neglect of personal appearance prohibited:
a.

Neglect of personal appearance or dress.

b.

Neglecting to wear proper uniform while on duty.

Unlawful or unnecessary exercise of authority prohibited:
a.

Discourtesy, insolence, or acting in an uncivil manner by word or act to
any member of the public while acting in an official capacity.

b.

Use of vulgar, obscene, or offensive language while acting in an official
capacity.

c.

Intentionally making an unlawful arrest.

d.

Careless or reckless use of a firearm , baton, or other weapon.

e.

Unnecessary use of force.

f.

Excessive response to resistance.

g.

Carrying or using any unauthorized equipment.

Reporting police interaction

a.

Employee ' s Duties
( 1).

Employees shall advise the Duty Lieutenant, as soon as practical,
when they have been the suspect/subject of any police
action/investigation while off duty, with the exception of a noncriminal traffic in vestigation.

(2).

The only information required from the employee is the date, time,
location, responding agency and the case number, if available.
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b.

Supervisor's Duties
(I).

The Duty Lieutenant. when notified of an employee being the
suspect/subject of any police action/investigation while off-duty,
shall immediately notify the Major of Internal Affairs and the
Bureau Assistant Chief.
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