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PREAMBLE

This Agreement is entered into by and between the City of Fort Lauderdale, hereinafter referred
to as the “Employer” or "City", and the Fort Lauderdale Police Lodge 31, FOP. Herein after
referred to as the "Union" or “FOP”. ltis the intent and purpose of this Agreement to assure sound
and mutually beneficial working and economic relationships between the parties hereto; to provide
an orderly, prompt, and peaceful means of resolving disputes involving interpretation or
application of this Agreement; and to set forth herein basic and full agreement between the parties
concerning wages, hours, and terms and conditions of employment. It is acknowledged that
during the negotiations which resulted in this Agreement, the parties were fully aware of the
existence, requirements, and limitation of City Ordinance C-76-102 passed by Referendum by the
citizens of Fort Lauderdale and that each party had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter contained in the Personnel Rules
and Regulations of the City of Fort Lauderdale. It is understood that the City of Fort Lauderdale
is engaged in furnishing essential public services which vitally affect the health, safety, comfort,
and general well-being of the public, and both parties hereto recognize the need for continuous
and reliable service to the public.
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ARTICLE 1 - RECOGNITION

Section 1.  The City of Fort Lauderdale hereby recognizes the Fort Lauderdale Police Lodge
Number 31, FOP as the exclusive Bargaining Agent for purposes of collective bargaining with
respect to wages, hours, and other terms and conditions of employment for all employees in the
Bargaining Unit.

Section 2.  The Bargaining Unit for which this recognition is accorded is as defined in
Certification Number 619 granted by the Public Employees Relations Commission on September
27, 1983, comprised of all full-time permanent Police Officers and Police Sergeants of the City of
Fort Lauderdale. Excluded are the Police Chief, Deputy Police Chief, Police Majors, Police
Captains, Police Lieutenants, Reserve or Auxiliary Police of all ranks, managerial, supervisory, or
confidential employees and all other City employees.

Section 3.  The Bargaining Unit should not be changed until a determination by the Florida
Public Employees Relations Commission (PERC) has occurred and until such time as PERC acts,
or a court orders PERC to act, to amend the definition of the Bargaining Unit. Should the City file
a managerial/confidential petition, the Union shall have the right to participate in such a
proceeding.

Section 4. The Union recognizes the City Manager or representative as the sole
representative for the purpose of collective bargaining.
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ARTICLE 2 - VACANT

CAM # 23-0738
Exhibit 2



Agreement Between City of Fort Lauderdale
and FOP, Lodge 31- Officers and Sergeants
October 1, 2023, through September 30, 2026

ARTICLE 3 - NO STRIKE OR LOCK OUT

Section 1.  The Union agrees to accept and abide by all the terms and conditions of this
Agreement. During the term of this Agreement, the Union further agrees it will not call,
countenance, or encourage any strike as defined below and will not interfere with the efficient
management of the City and its individual departments. In the event of any breach of this Article,
the Union agrees that the City will have all statutory rights of recourse as provided in Chapter 447,
Florida Statutes.

Section 2. Strike, as used in this Agreement, shall mean the concerted failure to report for
duty; the concerted absence of employees from their positions; the concerted stoppage of work,
the concerted submission of resignations; the concerted abstinence in whole or in part by a group
of employees from the full and faithful performance of the duties of employment with a public
employer (City) for the purpose of inducing, influencing, condoning or coercing a change in the
terms and conditions of employment or participating in a deliberate and concerted course of
conduct which adversely affects the services of the public employer; the concerted failure to report
for work after the expiration of a collective bargaining agreement and picketing in furtherance of
a work stoppage.

Section 3. Members of the bargaining unit shall not engage in any walkout, strike, sit-down,
slow-down, or other interference with or interruption of work during the term of this Agreement. If
any member or group of members of the Union should violate this Section, the Union, through its
proper officers, will promptly notify the City's Human Resources Director or designee, and such
member or members of the Union, in writing, of its disapproval and will take steps to affect a
resumption of work.

If the Union fulfills in good faith all of its obligations under this Section, the City agrees it will not
sue the Union for any damages resulting from any violation of this Section.

Section 4. The City agrees to accept and abide by all the terms and conditions of this
Agreement and agrees that during the term of this Agreement it will not lock out members of the
Bargaining Unit.

Section 5. The City recognizes the right of the Union to engage in informational picketing as
long as such picketing is done in a lawful manner in accordance with Florida Statutes. The Union
agrees that there will be no interference with the free and unrestricted right of any City employee
or persons seeking to do business with the City or otherwise legally gain access to City premises
to enter and leave City property.

Section 6.  The sick leave and vacation leave benefits provided by Article 40 and Article 39
shall not be available to any employee absent from work on any day during any period in which
the City or any court or agency of competent jurisdiction has determined that there is reasonable
cause to believe that a strike or other form of concerted failure to report to work was or is in
progress, except as provided below in Section 7.

A. The parties agree that the City Manager or designee shall have reasonable cause to
believe that a strike is in progress upon the failure of thirty percent (30%) or more of the
Bargaining Unit employees of the Police Department to report for work on any workday.

CAM # 23-0738
Exhibit 2



Agreement Between City of Fort Lauderdale
and FOP, Lodge 31- Officers and Sergeants
October 1, 2023, through September 30, 2026

B. Upon the commencement of proceedings before a court or agency of competent
jurisdiction regarding such strike or other unlawful concerted activity, the processing of
grievances, if any, concerning or in any way related to the City's exercise of the right to
suspend sick leave or vacation leave benefits shall be stayed pending final resolution of
the judicial or administrative proceeding.

Section 7.  Any employee who sustains a Worker's Compensation injury or becomes ill prior
to a strike shall be eligible for sick leave benefits provided the employee has presented an
acceptable physician's statement to the City declaring the nature of such illness and supplemental
weekly evaluations by that physician.

An employee who becomes ill during a strike may be granted sick leave benefits provided that
the employee can conclusively demonstrate to the satisfaction of the City that the illness was
legitimate.
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ARTICLE 4 - NON-DISCRIMINATION

Section 1. It is agreed that no employee shall be required as a condition of employment to
join or refrain from joining the Union.

Section 2. The City agrees it will not discriminate against, coerce, or intimidate any employee
covered by this Agreement because of membership or non-membership in the FOP.

Section 3.  The Union will not discriminate against employees covered by this Agreement as
to membership or representation because of race, creed, color, sex, age, national origin, religion,
gender identity, marital or familial status, disability, sexual orientation, or other characteristic
protected by law.

Section 4. The Union agrees that no officer, agent, representative, or member of the Union
will coerce or intimidate any employee into joining the Union. The Union recognizes that no
employee is required to join the Union, but that every employee has the right to choose of his own
free will as to whether or not he/she will or will not join the Union. The Union further agrees that
it will not interfere with or condone any interference with the free and unrestricted right of any
employee of the City to perform assigned duties or to enter or leave City property unmolested.

Section 5. The City agrees that it will not alter the economic benefits (e.g., salary, assignment
pay, etc.), excluding take home vehicles or other incidental benefits attributable to the employee's
assignment, with respect to any class or group of employees covered by this Agreement, unless
the Union has been given prior notice and the opportunity to bargain regarding any proposed
change. Nothing in this Section shall constitute a waiver of the Union's right to bargain over
changes in terms and conditions of employment.
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