




































































































































































































Agreement Between City of Fort Lauderdale 
and FOP, Lodge 31- Officers and Sergeants 
October 1, 2022, through September 30, 2023 

C. where the City at any time has a reasonable susp1c1on that an employee has 
possession of or is manufacturing, using, dispensing, or selling any illegal drug or 
controlled substance not prescribed by a licensed physician; 

D. as a condition of employment for all bargaining unit members; 

E. in cases in which an employee is acting in an abnormal manner and the supervisor 
has reasonable suspicion to believe that the employee is under the influence of illegal 
drugs or alcohol. 

F. The parties agree that the Police Chief may, for any reason or at random, require up 
to twenty percent (20%) of the officers in the Bargaining Unit to submit to a complete 
physical examination, including E.K.G ., blood pressure, blood work, etc. , and chemical 
drug testing. No employee may be required to submit to such a test more than once 
a year. 

G. Any time that an employee is involved in an accident while operating a City vehicle, 
whether on or off duty, the employee may be required to submit to alcohol/chemical 
drug test immediately. Employees must follow relevant policies for reporting accidents 
in a City vehicle whether on or off duty. 

Section 3. Testing requires the approval of the department head or designee within the 
department. Testing for drugs or illegal substances shall be done through a blood, urine, or both 
analyses at the City's discretion. Testing for alcohol will be done through a breathalyzer, unless 
the officer is physically unable to perform a breathalyzer, in which case a blood analysis may be 
used for administrative purposes only. Urine samples shall be collected under supervision of the 
collection site personnel. The collection site shall maintain a record of the "chain of custody" of 
urine specimens. 

Urine or blood samples shall be taken under the direct supervision of a medical doctor licensed 
in the State of Florida. 

In the event a urine specimen is tested as positive under the drug testing screen as specified in 
Section 4, a portion of that sample shall be subjected to a gas chromatography/mass 
spectrophotometry (GC/MS) testing . If the GC/MS confirmation test also is positive, the employee 
may request a portion of the urine sample to be supplied to a qualified laboratory for independent 
analysis, the cost of which will be paid by the employee. 

Section 4. Drugs, their metabolites, alcohol, and other substances for which the City will 
screen an employee's urine and/or blood sample include, but are not limited to the following : 
alcohol , amphetamines, barbiturates, benzodiazepines, cocaine metabolites (benzoylecgonine), 
marijuana metabolites (delta-9-tetrahydrocannabinol-9-carboxlyic acid) , propoxyphene, fentanyl , 
meperidine, nalbuphine, oxycodone/oxymorphone, pentazocine, ecstasy screen, opiates , 
methadone and phencyclidine. All testing shall be done by a qualified laboratory with expertise in 
toxicology testing and methodology. Employees shall be required to document their legal drug, 
substance, or both use, as defined above, within twenty-four (24) hours of their initial drug 
screening tests. Test results shall be treated with the same confidential ity as other medical 
records. 
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Agreement Between City of Fort Lauderdale 
and FOP, Lodge 31- Officers and Sergeants 
October 1, 2022, through September 30, 2023 

The standards to be used for employee drug testing will be in accordance with generally accepted 
National Institute of Drug Administration (NIDA) toxicology standards. The standard for alcohol 
testing will be a blood alcohol concentration of 0.05 or greater. 

Section 5. Refusal to comply with an order to submit to such an examination will constitute 
the basis for disciplinary action up to and including dismissal. Any positive_test for a controlled 
substance shall result in a recommendation for discipline up to and including dismissal. 

The City, in addition to any appropriate disciplinary actions, shall refer any employee who tested 
positive to an Employee Assistance Program from assessment, counseling, and referral for 
treatment or rehabilitation as appropriate. The costs for such referral , treatment, or rehabilitation 
shall not be borne by the City. 

Section 6. The employee is required as a condition of employment to notify his/her 
department head of any criminal drug statute conviction occurring in the workplace no later than 
five (5) calendar days after such conviction. Failure to comply with this provision shall be 
considered as a voluntary resignation not in good standing. 
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Agreement Between City of Fort Lauderdale 
and FOP, Lodge 31- Officers and Sergeants 
October 1, 2022, through September 30, 2023 

SCHEDULE Ill 
PAY RANGE AMOUNTS 

EFFECTIVE OCTOBER 2, 2022 
FRATERNAL ORDER OF POLICE OFFICERS & SERGEANT 

(614) POLICE OFFICER (CERTIFIED) HIRED PRIOR TO OCTOBER 1, 2017 

PAY RANGE STEP HOURLY RATE 8I-WEEKL Y RA TE MONTHLY RA TE ANNUAL RATE 

P001 A $35.55 $2,843.78 $6,161.51 $73,938.18 

P001 B $37.01 $2,961 .09 $6,415.69 $76,988.29 

P001 C $38.47 $3,077.57 $6,668.06 $80,016.77 

P001 D $40.02 $3,201.54 $6,936.66 $83,239.94 

P001 E $41.46 $3,317.18 $7,187.23 $86,246.78 

P001 F $42.96 $3,436.99 $7,446.82 $89,361.79 

P001 G $44.41 $3,552.64 $7,697.39 $92,368.64 

P001 H $45.91 $3,672.45 $7,956.97 $95,483.65 

P001 I $47.47 $3,797.25 $8,227.37 $98,728.45 

P001 J $48.95 $3,916.22 $8,485.15 $101,821 .82 

P001 K $50.43 $4,034.37 $8,741 .13 $104,893.57 

P001 L $52.20 $4,175.81 $9,047.58 $108,571 .01 

(614) POLICE OFFICER (CERTIFIED) HIRED ON OR AFTER OCTOBER 1, 2017 

PAY RANGE STEP HOURl!.YRATE 

P001 A $35.55 

P001 B $37.01 

P001 C $38.47 

P001 D $40.02 

P001 E $41.46 

P001 F $42.96 

P001 G $44.41 

P001 H $45.91 

P001 I $47.47 

P001 J $48.95 

P001 K $52.20 

8I-WEEKL Y RA TE MONlil:-IL Y RA TE 

$2,843.78 $6,161.51 

$2,961 .09 $6,415.69 

$3,077.57 $6,668.06 

$3,201.54 $6,936.66 

$3,317.18 $7,187.23 

$3,436.99 $7,446.82 

$3,552.64 $7,697.39 

$3,672.45 $7,956.97 

$3,797.25 $8,227.37 

$3,916.22 $8,485.15 

$4,175.81 $9,047.58 

101 

ANNUAL RA"FE 

$73,938.18 

$76,988.29 

$80,016.77 

$83,239.94 

$86,246.78 

$89,361 .79 

$92,368.64 

$95,483.65 

$98,728.45 

$101,821 .82 

$108,571 .01 
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Agreement Between City of Fort Lauderdale 
and FOP, Lodge 31- Officers and Sergeants 
October 1, 2022, through September 30, 2023 

(616) POLICE SERGEANT 

PAY RANGE STEP HOURLY RATE 81-WEEKL Y RA TE 

P002 A $47.36 $3,788.93 

P002 B $48.51 $3,880.45 

P002 C $49.80 $3,983.62 

P002 D $51.00 $4,080.13 

P002 E $52.25 $4,179.97 

P002 F $53.51 $4,280.64 

P002 G $54.91 $4,392.96 

P002 H $56.35 $4,507.78 

P002 I $57.74 $4,619.26 

P002 J $59.16 $4,732.42 

P002 K $60.63 $4,850.56 

MONTHLY RA TE 

$8,209.34 

$8,407.64 

$8,631 .17 

$8,840.28 

$9,056.60 

$9,274.72 

$9,518.08 

$9,766.85 

$10,008.41 

$10,253.57 

$10,509.55 

(614) POLICE OFFICER (NON-CERTIFIED) 

PAY RANGE STEP HOURLY RATE Bl-WEEKLY RA TE MONTHLY RA TE 

P003 A $33.81 $2,704.83 $5,860.47 

ANNUAL RATE 

$98,512.13 

$100,891.65 

$103,574.02 

$106,083.33 

$108,679.17 

$111,296.64 

$114,216.96 

$117,202.18 

$120,100.86 

$123,042.82 

$126,114.56 

ANNUAL RATE 

$70,325.63 

(628) POLICE OFFICER K -9 HIRED PRIOR TO OCTOBER 1, 2017 

PAY RANGE STEP HOURLY RATE 

K901 A $35.55 

K901 B $37.01 

K901 C $38.47 

K901 D $40.02 

K901 E $41.46 

K901 F $42.96 

K901 G $44.41 

K901 H $45.91 

K901 I $47.47 

K901 J $48.95 

K901 K $50.43 

K901 L $52.20 

Bl-WEEKLY RA TE MONTHLY RA TE 

3,057.30 6,624.15 

3,182.86 6,896.20 

3,308.42 7,168.24 

3,441 .72 7,457.06 

3,565.56 7,725.38 

3,694.56 8,004.88 

3,819.26 8,275.06 

3,948.26 8,554.56 

4,082.42 8,845.24 

4,209.70 9,121 .02 

4,336.98 9,396.79 

4,489.20 9,726.60 
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ANNUAL RATE 

79,489 .80 

82,754.36 

86 ,018 .92 

89,484.72 

92,704.56 

96,058.56 

99,300.76 

102,654.76 

106,142.92 

109,452.20 

112,761.48 

116,719.20 
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Agreement Between City of Fort Lauderdale 
and FOP, Lodge 31- Officers and Sergeants 
October 1, 2022, through September 30, 2023 

(628) POLICE OFFICER K-9 HIRED ON OR AFTER OCTOBER 1, 2017 

PAY RANGE STEP HOURLY RATE 

K901 A 35.55 

K901 B 37.01 

K901 C 38.47 

K901 D 40.02 

K901 E 41.46 

K901 F 42.96 

K901 G 44.41 

K901 H 45.91 

K901 I 47.47 

K901 J 48.95 

K901 K 52 .20 

PAY RANGE STEP HOURLY RATE 

K902 A 47.36 

K902 B 48.51 

K902 C 49.80 

K902 D 51 .00 

K902 E 52.25 

K902 F 53.51 

K902 G 54 .91 

K902 H 56.35 

K902 I 57 .74 

K902 J 59.16 

K902 K 60.63 

81-WEEKL Y RA TE MONTHLY RA TE 

3,057.30 6,624.15 

3,182.86 6,896.20 

3,308.42 7,168.24 

3,441 .72 7,457.06 

3,565.56 7,725.38 

3,694.56 8,004.88 

3,819.26 8,275.06 

3,948.26 8,554.56 

4,082.42 8,845.24 

4,209.70 9,121.02 

4,489.20 9,726.60 

(629) POLICE SERGEANT K-9 
Bl-WEEKLY RA TE MONTHLY RA TE 

4,072.96 8,824.75 

4,171.86 9,039.03 

4,282.80 9,279.40 

4,386.00 9,503.00 

4,493.50 9,735.92 

4,601 .86 9,970.70 

4,722.26 10,231 .56 

4,846.10 10,499.88 

4,965.64 10,758.89 

5,087.76 11,023.48 

5,214.18 11 ,297.39 
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ANNUAL RATE 

79,489.80 

82,754.36 

86,018.92 

89,484.72 

92,704.56 

96,058.56 

99,300.76 

102,654.76 

106,142.92 

109,452.20 

116,719.20 

ANNUAL RATE 

105,896.96 

108,468.36 

111,352.80 

114,036.00 

116,831.00 

119,648.36 

122,778.76 

125,998.60 

129,106.64 

132,281 .76 

135,568.68 
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IN WITNESS WHEREOF, the parties execute the foregoing collective bargaining 
agreement as follows: 

For: City of Fort Lauderdale 

ATTEST: 

David Soloman, City Clerk 

Approved as to form : 

ttorney 

f-<; S ;·f..J--A nf 

For: Fort Lauderdale Fraternal Order of 
Police, Lodge No. 31, Inc., a Florida 
not for profit corporation 

< 

Captain Nicholas Coffin 
FOP Negotiation Team 

Captain David Cortes 
FOP Negotiation Team 

Lieut~ 
FOP Negotiation Team 

Captain Patr" art 
FOP Nego 1ation Team 

---\ . 
Captain Ti othy McCarthy 
FOP Negot tion Team 
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