


















































































































































































Agreement between the City of Fort Lauderdale 
and FOP, Lodge 31 - Police Lieutenants and Captains 
October 1, 2023, through September 30, 2026 

ARTICLE 60 - RETIREE HEAL TH CARE BENEFITS 

Section 1. For employees hired prior to April 1, 2014, upon ratification of the Agreement, the 
City will continue to pay four hundred dollars ($400) per month for retiree health benefits to 
bargaining unit members who retire from employment with the City after their Normal Retirement 
Date, as that date is set forth in the Police and Firefighters' Retirement System. Effective October 
1, 2009, employees granted a service incurred disability pension will be eligible to receive $400 
per month for health insurance benefits. Payment of retiree health benefits shall become effective 
beginning the month following their termination from employment with the City after their Normal 
Retirement Date, as set forth above, or upon being granted a service incurred disability pension 
and shall cease upon the bargaining unit member attaining Medicare eligibility. 

Section 2. Bargaining unit members, on Deferred Retirement Option Program (DROP) shall 
not be eligible for payment of retiree health benefits under Section 1 until termination of 
employment with the City. 

Section 3. 
2014. 

The provisions of this article shall not apply to employees hired on or after April 1, 
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Agreement between the City of Fort Lauderdale 
and FOP, Lodge 31 - Police Lieutenants and Captains 
October 1, 2023, through September 30, 2026 

ARTICLE 61 - TOBACCO USE 

Section 1. All bargaining unit members hired on or after December 3, 2013, shall be non­
users of tobacco products at the time of hire as a condition of employment and shall be required, 
as an absolute condition of continued employment, to refrain from using or smoking cigarettes, 
cigars , pipes, chewing or dipping tobacco, or any other kind of tobacco products at all times, 
whether on or off duty. Any bargaining unit member hired on or after December 3, 2013, who 
violates this provision may be subject to disciplinary action up to an including discharge. 

Section 2. The parties further agree to cooperate to persuade and encourage bargaining unit 
members hired before December 3, 2013, to stop using or smoking tobacco products. 

Section 3. All bargaining unit members hired before December 3, 2013, shall be permitted to 
use or smoke tobacco products in designated areas and outdoors only. No use of or smoking or 
tobacco products of any kind shall be permitted in any buildings or areas owned, operated, 
occupied , or used by the Police Department on a routine basis including, Department vehicles. 
Any bargaining unit member who violates this provision may be subject to disciplinary action up 
to and including discharge. 

91 

CAM# 23-1 086 
Exhibit 2 

Page 91 of 98 



Agreement between the City of Fort Lauderdale 
and FOP, Lodge 31 - Police Lieutenants and Captains 
October 1, 2023, through September 30, 2026 

ARTICLE 62 - DRUG FREE WORKPLACE 

The City has a legal responsibility and management obligation to ensure a safe work environment 
as well as a paramount interest in protecting the public by ensuring that its employees have the 
physical stamina and the emotional stability to perform their assigned duties. A basic requirement 
and/or condition of employment must be an employee who is free from drug/alcohol dependence, 
illegal drug use, or drug/alcohol abuse. 

There is sufficient evidence to conclude that the use of illegal drugs, drug or alcohol dependence, 
and drug or alcohol abuse seriously impairs an employee's performance and general physical 
and mental health. 

Section 1. The following provisions are to ensure an employee's fitness for duty as a condition 
of continued employment: 

A. Any employee reasonably suspected of being under the influence of an illegal 
substance or alcohol in the workplace by at least one supervisor, with the concurrence of 
a second supervisor, shall be immediately suspended without pay pending an 
investigation by the Police Chief or designee. Should the employee be judged to be in 
violation of this Article, he/she may be subject to discipline up to and including termination . 
Should the drug or alcohol test return as a negative result, the employee will be 
immediately reinstated with the appropriate back pay. 

B. Any employee found to be manufacturing , distributing , dispensing, possessing , or using 
an illegal substance on or off duty shall upon detection be immediately suspended without 
pay pending an investigation by the Police Chief or designee. Should the employee be 
judged to be in violation of this Article, he/she may be subject to discipline up to and 
including termination . 

C. While on duty, any employee reasonably suspected of being under the influence 
of a legally obtained drug to the extent that such use impairs the ability of the employee, 
affects the safety of co-workers, impairs the employee's job performance or the safe or 
efficient operation of equipment, with the concurrence of a second supervisor, shall be 
immediately suspended with pay pending an investigation by the Police Chief or designee. 
Should the employee be judged to be in violation of th is Article, he/she may be subject to 
discipline up to and including termination . 

Section 2. In an effort to identify and eliminate on or off-duty controlled substance/illegal 
substance and/or alcohol abuse, appropriate tests as determined by the City may be administered 
as provided herein: 

A. as part of any scheduled physical or fitness for duty examination program where 
participation is required of department personnel ; 

B. following any on-duty accident or serious incident involving damage to property or 
personal injury where the City has reasonable suspicion based upon objective factors 
that the involved employees may be under the influence of alcohol , an illegal drug, or 
abusing a legal drug; 

92 

CAM # 23-1086 
Exhibit 2 

Page 92 of 98 



Agreement between the City of Fort Lauderdale 
and FOP, Lodge 31 - Police Lieutenants and Captains 
October 1, 2023, through September 30, 2026 

C. where the City at any time has a reasonable susp1c1on that an employee has 
possession of or is manufacturing, using, dispensing, or selling any illegal drug or 
controlled substance not prescribed by a licensed physician ; 

D. as a condition of employment for all bargaining unit members; 

E. in cases in which an employee is acting in an abnormal manner and the supervisor 
has reasonable suspicion to believe that the employee is under the influence of illegal 
drugs or alcohol. 

F. The parties agree that the Police Chief may, for any reason or at random , require up 
to twenty percent (20%) of the officers in the Bargaining Unit to submit to a complete 
physical examination , including E.K.G ., blood pressure, blood work, etc., and chemical 
drug testing . No employee may be required to submit to such a test more than once 
a year. 

G. Any time that an employee is involved in an accident while operating a City vehicle , 
whether on or off duty, the employee may be required to submit to alcohol/chemical 
drug test immediately. Employees must follow relevant policies for reporting accidents 
in a City vehicle whether on or off duty. 

Section 3. Testing requires the approval of the department head or designee within the 
department. Testing for drugs or illegal substances shall be done through a blood , urine, or both 
analyses at the City's discretion. Testing for alcohol will be done through a Breathalyzer, unless 
the officer is physically unable to perform a Breathalyzer, in which case a blood analysis may be 
used for administrative purposes only. Urine samples shall be collected under supervision of the 
collection site personnel. The collection site shall maintain a record of the "chain of custody" of 
urine specimens. 

Urine or blood samples shall be taken under the direct supervision of a medical doctor licensed 
in the State of Florida . 

In the event a urine specimen is tested as positive under the drug testing screen as specified in 
Section 4, a portion of that sample shall be subjected to a gas chromatography/mass 
spectrophotometry (GC/MS) testing . If the GC/MS confirmation test also is positive, the employee 
may request a portion of the urine sample to be supplied to a qualified laboratory for independent 
analysis, the cost of which will be paid by the employee. 

Section 4. Drugs, their metabolites, alcohol, and other substances for which the City will 
screen an employee's urine and/or blood sample include, but are not limited to the following : 
alcohol , amphetamines, barbiturates, benzodiazepines, cocaine metabolites (benzoylecgonine), 
marijuana metabolites (delta-9-tetrahydrocannabinol-9-carboxlyic acid), propoxyphene, fentanyl, 
meperidine, nalbuphine, oxycodone/oxymorphone, pentazocine, ecstasy screen, opiates, 
methadone and phencyclidine . All testing shall be done by a qualified laboratory with expertise in 
toxicology testing and methodology. Employees shall be required to document their legal drug, 
substance, or both used, as defined above, within twenty-four (24) hours of their initial drug 
screening tests. Test results shall be treated with the same confidentiality as other medical 
records. 
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Agreement between the City of Fort Lauderdale 
and FOP, Lodge 31 - Police Lieutenants and Captains 
October 1, 2023, through September 30, 2026 

The standards to be used for employee drug testing will be in accordance to generally accepted 
National Institute of Drug Administration (NIDA) toxicology standards. The standard for alcohol 
testing will be a blood alcohol concentration of 0.05 or greater. 

Section 5. Refusal to comply with an order to submit to such an examination will constitute 
the basis for disciplinary action up to and including dismissal. Any positive test for a controlled 
substance shall result in a recommendation for discipline up to and including dismissal. 

The City, in addition to any appropriate disciplinary actions, shall refer any employee who tested 
positive to an Employee Assistance Program from assessment, counseling , and referral for 
treatment or rehabilitation as appropriate. The costs for such referral , treatment, or rehabilitation 
shall not be borne by the City. 

Section 6. The employee is required as a condition of employment to notify his/her 
department head of any criminal drug statute conviction occurring in the workplace no later than 
five (5) calendar days after such conviction . Failure to comply with this provision shall be 
considered as a voluntary resignation not in good standing . 
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Agreement between the City of Fort Lauderdale 
and FOP, Lodge 31 - Police Lieutenants and Captains 
October 1, 2023, through September 30, 2026 
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.POLICE LIEUTENANT SALARY RANGE 
EFFECTIVE OCTOBER 1, 2023 

HOURLY Bl-WEEKLY 
RATE RATE MONTHLY RA TE 

$50.30 $4,024.00 $8,718.67 
$51 .59 $4,127.20 $8,942.27 ....... .. .... ................... 

$52.87 $4,229.60 $9,164.13 
$54.15 $4,332.00 $9,386.00 
$55.55 $4,444.00 $9,628.67 
$56.95 $4,556.00 $9,871.33 
$58.40 $4,672.00 $10,122.67 
$59.80 $4,784.00 $10,365.33 
$61 .33 $4,906.40 $10,630.53 
$62.85 $5,028.00 $10,894.00 
$64.43 $5,154.40 $11 ,167.87 
$66.02 $5,281.60 $11,443.47 
$67.66 $5,412.80 $11 ,727.73 
$69.37 $5,549.60 $12,024.13 
$72.86 $5,828.80 $12 ,629.07 

.POLICE CAPTAIN SALARY RANGE 
EFFECTIVE OCTOBER 1, 2023 

HOURLY Bl-WEEKLY 
RATE RATE 

MONTHLY RA TE 

$59.59 $4,767.20 $10 ,328.93 

$61.11 $4,888.80 $10,592.40 
$62.65 $5,012.00 $10,859.33 
$64.17 $5,133.60 $11,122.80 
$65.80 $5,264.00 $11,405.33 
$67.42 $5,393.60 $11,686.13 
$69.12 $5 ,529.60 $11 ,980.80 
$70.83 $5,666.40 $12,277.20 
$72.59 $5,807.20 $12,582.27 
$74.42 $5,953.60 $12,899.47 
$76.26 $6,100.80 $13,218.40 
$78.18 $6,254.40 $13,551.20 
$80.13 $6,410.40 $13,889.20 
$82.15 $6,572.00 $14,239.33 
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ANNUAL 
RATE 

$104,624.00 
$107,307.20 
$109 ,969.60 
$112,632.00 
$115,544.00 
$118,456.00 
$121 ,472.00 
$124,384.00 
$127,566.40 
$130,728.00 
$134 ,014.40 
$137,321 .60 
$140,732.80 
$144,289.60 
$151 ,548.80 

ANNUAL 
RATE 

$123 ,947.20 

$127,108.80 
$130,312.00 
$133,473.60 
$136,864.00 
$140,233.60 
$143,769.60 
$147,326.40 
$150,987.20 
$154,793.60 
$158,620.80 
$162,614.40 
$166,670.40 
$170,872 .00 
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Agreement between the City of Fort Lauderdale 
and FOP, Lodge 31 - Police Lieutenants and Captains 
October 1, 2023, through September 30, 2026 

N $86.31 $6,904.80 
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IN WITNESS WHEREOF, the parties execute the foregoing collective bargaining 
agreement as follows: 

For: City of Fort Lauderdale 

ATTEST: 

David Soloman, City Clerk 

.. 
Susan Granl,ActingCityManagr 

Approved as to form : 

For: Fort Lauderdale Fraternal Order of 
Police, Lodge No. 31, Inc., a Florida 
not for profit corporation 

Captain Nicholas Coffin 
FOP Negotiation Team 

~~c~ 
Captain David Cortes 
FOP Negotiation Team 

Lieute~ · 
FOP Negotiation Team 

_; 
FOP Negotiation Team 

\ - ~ -
Captain~ McCarthy 
FOP Negotiation Team 



'. •• , , 


