
What makes an expense eligible under 
DCFSA?
•	 Must be for care of a qualifying dependent;
•	 Service incurred during the coverage period; and
•	 Used to allow the participant to work

Who is a qualified dependent?
•	 Child(ren) or qualified dependent(s) under 

age 13 (and not claimed by another taxpayer)
•	 Children over age 13 who cannot care for 

themselves (must have same address as 
employee for more than 50% of the year)

•	 Employee’s spouse, if physically or mentally 
unable to care for themselves (must reside with 
employee for more than half the year)

What types of care qualify?
•	 Care at home or day care facility
•	 Before and after school care
•	 Day camps that provide custodial care to 

children under age 13
Not all types of care qualify. Care provided by a spouse or 
child (under age 19), or provided by a person the participant 
claims as a dependent, will not qualify. 

What care expenses are reimbursable
•	 Care for a qualified child or dependent while 

participant and spouse (if married) is working, 
job hunting, or studying full-time. Participant can 
only be reimbursed for the portion of expenses 
on days participant is actively at work. 

•	 Care incurred during the DCFSA enrolled plan 
year

Documentation must be submitted as proof of the expenses 
and participant must provide the summer camp’s Federal ID 
number on their Federal income tax return.

Which summer camps are ineligible?
•	 Overnight camps (even if day camp portion can 

be separated)
•	 Camp during non-work hours
•	 Summer school or tutoring camps
•	 Transportation costs, field trip fees, meals, (if not 

included)
•	 Educational camps (i.e., swim lessons, music 

lessons, dance class, etc)
•	 Equipment fees or material fees

Consider participating in a Dependent Care Flexible Spending Account 
(DCFSA) and set aside pre-tax dollars to offset costs.

Planning for your children’s summer activities includes searching for summer camp options. Knowing 
how to utilize a Dependent Care Flexible Spending Account to cover eligible expenses should be part of 

your plan. Use your DCFSA wisely to make summer camp more affordable!

Smart Ways to Save Dollars 
for Summer Camps


